
To: PFT Building Representatives 
From: Billy Hileman, PFT President 
Re: First 2024-25 Building Rep Meeting 
Date: August 24, 2024 

The 2024-25 work year is going to be a critically important for the Pittsburgh Public Schools 
(PPS) and the union that represents the majority of the District’s employees—the 
Pittsburgh Federation of Teachers (PFT). 

The District is contemplating drastic changes in school configurations that may include a 
substantial number of school closings. PPS enrollment continues to decline. 
Reassessments of corporate real estate has reduced the District’s predicted tax revenue. 
There continue to be unfilled paraprofessional and professional positions. The teaching 
and learning environment (TLE) in some of our schools remains a significant obstacle to 
student progress. Some of the schools that may be reconfigured have consistently positive 
teaching and learning environments.  And the four PFT collective bargaining agreements 
with the District and IU2 have expired. I could list a lot more.  

Welcome back. 

Obviously, I think we face some real problems. I am pretty sure you feel it too. In addition, it 
is increasingly clear that the District will not find its way without significant influence by the 
PFT.  That is why your role as PFT Building Rep is so critically important. The connection 
between what is happening in the workplace and the PFT oXice is through the PFT Building 
Rep. Without PFT Building Reps, the presence of the union in the workplace is greatly 
diminished. Building Reps may not solve the District’s tax revenue issue, but the PFT can 
have an influence on every other item listed above. If during negotiations, we need to do a 
labor action, the Building Representatives will play a key organizing role. 

At today’s meeting we will discuss some specifics of the role of PFT Building 
Representatives, PFT Building Committees, and the importance of the monthly meeting 
with the school principal. The opportunity for workplace problem solving is greatly 
enhanced when PFT Building Committees are functioning.  For your willingness and 
commitment to being a PFT Building Representative, I cannot thank you enough. 

# # # 
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PFT Building Representative/Committee Checklist for September/October 2024 

Building Representative Election and Representation: 

PFT Building Representatives are selected by a democratic process at the building/worksite/group 
level. There is not a set “term” for a Building Rep. It is recommended that a selection process 
occurs periodically and not longer than every three (3) years. There must be a single “main” 
Building Rep. for each school/worksite. Contact your PFT Staff Rep Robert Mitchell or Diane 
Swearingen if you want support for PFT Building Rep elections. 

Outreach: 

Introduce yourself to all new staff members and offer assistance to all new professionals, 
paraprofessionals, and technical-clerical employees with completing a membership 
application/Commit form. PFT Internal Organizer Chris George is available to assist with knowing 
which PFT-represented employees in your building/work group are not PFT members. 

PFT Staff Involvement: 

Contact your PFT Staff Rep (Robert Mitchell or Diane Swearingen). Plan and schedule a 

meeting with your school/worksite staff & your PFT Staff Rep Consider scheduling a building 

meeting with your PFT Staff Rep and the PFT President. 

Labor Day Parade and Picnic: 
We're marching with Labor in Pittsburgh and returning to the PFT for a post-march catered picnic! 

Italian ice, a fantastic Details and RSVP at bit.ly/2024_PFT-Parade-Picnic 

PFT Building Committee: 

Schedule your PFT Building Committee meetings. PFT Building Reps. are responsible for 
organizing and convening union-member only Building Committee meetings. The school 
administrator/group supervisor must meet with representatives of the PFT Building Committee at 
least one (1) time per month if requested. Review the PFT Building Committee document and contact 
your PFT Staff Rep for support if needed. 

Instructional Cabinets and Discipline Committees: 

The main Building Rep is part of the Instructional Cabinet in every school. A Building Rep should be a 
member of the Discipline Committee. Contact your PFT Staff Rep if your school does not have an 
Instructional Cabinet and/or a Discipline Committee. 

Distribution: 

Please distribute the materials you receive at the August 24 meeting. Some items are timely. 

PFT Bulletin Board: 
Set up and update the PFT bulletin board in your building. List a date, time, and place for your 
building committee meetings. 

Plan for PFT Building Rep Meetings and Workshops: 
Check out the PFT calendar for upcoming events and plan on attending as many Building Rep 
meetings as you can or arrange for another member to attend for your school. Notify your staff 
about upcoming events and let them know how to sign up. opeiu457afl-cio  (8-24--24) 
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Pittsburgh Federation
of 

Teachers

Recommended Procedures 
for the 

PFT Building Committee 

1. PFT building committees are provided for in both the Professional Agreement (Union
Matters — Article 3, Section 5c)

“The principal of a school shall meet, if requested, at least once a month with the 
Federation Building Committee to discuss professional concerns and 
recommendations, such meetings to be held at mutually agreeable times. “ 

  and the Paraprofessional Agreement (Union Recognition and   Dues Deduction — 
Article 2, Section 10).   
 “The principal of a school shall meet at least once a month, if requested, with the 
Federation Building Committee to discuss related concerns within the scope of their 
responsibilities, such meetings to be held at mutually agreeable times.   These 
meetings shall include discussions of professional and, where applicable, 
paraprofessional concerns. “ 

2. The primary purpose of the Federation Building Committee is to develop and
maintain lines of communication between staff and administration within
each school.  This does NOT mean that the only function of the PFT building
committee is to channel discipline matters and/or other types of complaints to the
school's administration.    However, during the course of the committee's operation,
such items may very well be subjects for particular meetings.
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3. Those matters of concern to professional and paraprofessional staff are
proper subjects for discussion by the PFT Building Committee with the
school administration.  These may include, but are not necessarily limited to, the
enforcement (or failure to do so) of the PFTnegotiated Agreements, school operations,
discipline procedures and enforcement, matters related to scheduling, and others.
The PFT Building Committee’s function is one of expressing the staff’s
concerns, problems and ideas, with the goal of seeking adjustments and/or
implementation where and when required.

4. The PFT Building Committee must be as representative as possible.   This
means that the composition of the committee should include, for example,
representatives of various grade  levels and/or departments, and, where possible,
both professional and paraprofessional personnel.  In short, this committee should
reflect generally a cross section of the school's staff.   All members of the PFT building
committee must, of course, be PFT members.

5. The methods of establishing a committee may vary. It may be an elected committee or
one developed from a list of interested Federation volunteers.  It is recommended that
a PFT building meeting be held in order to determine the procedures to be   utilized in
the establishment of a PFT building committee, and also to discuss the functions of
such a committee.

6. It is recommended that the PFT Building Committee request, as a minimum,
regular monthly meetings with the school principal.  These meetings should be
scheduled irrespective of whether there are any major items to be discussed.  Such a
practice establishes and reinforces a pattern of meetings between staff and
administration.

7. Each committee should have a chairperson and someone designated to take minutes
at each meeting.  These minutes should be kept on file for future reference
and/or follow-up purposes.

8. Prior to any meetings with the principal, the PFT building committee should meet in
order to discuss and prepare an agenda.    After each such meeting, the committee
should conduct its own followup discussion.

9. Both the PFT building representative and paraprofessional representative (where the
latter position is in effect) are permanent members of any PFT building committee.

10. It is the responsibility of the PFT building representative to initiate the establishment
of the PFT building committee, and to see to it that this committee becomes and
remains an active force within each school.  The importance of the PFT Building
Committee cannot be overemphasized.

Bldg Rep Guidelines/Procedures File
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Pit
t

sburgh Board of Public Education 
and 

Pittsburgh Federation of Teachers 

Guidelines for the Instructional Cabinet 

PITTSBURGH TEACHER PROFESSIONALISM PROJECT 

COMMITTEE ON EXPLORATION OF THE DEVELOPMENT OF AN INSTRUCTIONAL CABINET 

AT EACH SCHOOL 

In the third year of the Teacher Professionalism Project (TPP)1 , a very important part of that 
undertaking was completed, the Report on the School Building Instructional Cabinet. 

The TPP is a joint venture by the Pittsburgh School System and the Pittsburgh Federation of Teachers 
to restructure the teaching profession in Pittsburgh, in order to give teachers more authority and 
responsibility for the education of students. An integral part of this restructuring of authority and 
responsibility is power sharing through collaborative decision making. The vehicle for this power 
sharing is the School Building Instructional Cabinet. 

The Instructional Cabinet Sub-Committee of the TPP completed its work during the previous school 
year, and the TPP Steering Committee finished its final review of the Sub-Committee Report in 
October, 1987. School Instructional Cabinets were to be established in all schools last year while the 
Report was being worked on by the Sub-Committee and the Steering Committee. This completed 
Report gives general direction, yet it has enough flexibility for each school to make necessary 
adaptations. 

In the high schools and middle schools, the department heads and team leaders will now be called 
Instructional Teacher Leaders (ITLs). Instructional Teacher Leaders are automatically on the School 
Building Instructional Cabinet. The Report recommends that other teachers also serve on the Cabinet. 

In the elementary schools, the Instructional Teacher Leader role is still being developed ('87 & 88 
school year). This is a transition year for elementary schools, so the Cabinets in elementary schools 
this school year will be formed primarily with volunteer teachers. Instructional Teacher Leaders in 
elementary schools will be formally selected in the spring of 1988 and will begin serving next school 
year. Just as in the middle schools and high schools, they will all automatically be members of the 
Cabinet. 

1 Now named the Professionalism and Education Partnership (PEP} 

Page 1 of4 
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PITTSBURGH BOARD OF PUBLIC EDUCATION 
and 

PITTSBURGH FEDERATION OF TEACHERS 

GUIDELINES for the BUILDING DISCIPLINE COMMITTEE 

BUILDING DISCIPLINE COMMITTEE GUIDELINES 

Developed from the Subcommittee’s Report  
of the District-wide Discipline Task Force 

Composition of the Building Discipline Committee 

The Building Discipline Committee may consist of school personnel from the following areas.  (All 
employee groups must be given the opportunity to be represented.) 
1. Principal  Chairperson
2. Teachers
3. Support Personnel
4. Dean and/or Assistant or Vice Principal
5. Paraprofessional
6. Custodial Staff
7. Security
8. Cafeteria Staff
9. Activities Director and/or Bus Coordinators

Length of service on the Committee: 
1. Initial full year term
2. Rotation of a portion of the group annually

Formation of the Discipline Committee 

The Building Discipline Committee shall be formed as follows: 

 Large Schools (50 or more personnel) 

1. Fifteen people, at least twothirds of whom shall be teachers, shall comprise the committee.
Individuals may volunteer or may be selected by their peers should the number of volunteers
be more than 15.

2. The principal shall be the chairperson of the committee and shall have the right to select any
three members of the committee.

3. Volunteers may not be excluded if their employee group is not already represented on the
committee.

Mediumsized Schools (20 to 50 personnel) 

1. Ten people, at least six of whom shall be teachers, shall comprise the committee. Individuals
may volunteer or be selected by their peers.

2. The principal shall be the chairperson of the committee and may select any two members.
3. Volunteers may not be excluded if their employee group is not already represented on the

committee.

Formation of the Discipline Committee (continued) 
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Small Schools (Less than 20 personnel) 
1. Seven people, at least 4 of whom shall be teachers, shall comprise the committee. Individuals

may volunteer or be selected by their peers. 
2. The principals shall be the chairperson of the committee and may select one member.
3. Volunteers from any of the employee groups may be not be excluded if that group is not

already represented on the committee.
4. In small schools, if not enough personnel volunteer, the principal may select additional

personnel.
These numbers may be exceeded if employee groups are not represented and if volunteers are 
available. The number may also be exceeded if, after the committee is formed, the committee 
decides to expand its membership. 

Meetings 

Meetings shall be held a minimum of once per month or more often as needed. Meeting minutes 
of each Building Discipline Committee will be maintained within each school. 

Responsibilities 
Building Discipline Committee responsibilities shall include, but not be limited to, the following: 

Encourage 
Accept everyone's ideas and contributions; encourage the faculty to participate in the discipline 
process. 

Facilitate Communication 
Provide ways to keep lines of communication open among the entire school; suggest procedures 
for discussing group problems. 

Set School Discipline Standards or Goals 
Help keep group aware of the direction and progress of goals. 

Consensus 
Attempt to reconcile disagreements by bringing them out into the open; help people explore their 
differences. 

Clearing House 
Act as the clearing house for faculty concerns: 

1. Discipline issues may be brought to the committee by any individual or team. The committee
shall determine whether the issue is a concern of the whole school, a team or an individual.

2. Communicate to the faculty the status of all discipline   issues.

Consistency 

1. Each Building Discipline Committee will be responsible for overseeing the district's discipline
policy in its school.

2. Building Discipline Committee shall assist the administration in developing procedures for
handling discipline problems.

3. The Building Discipline Committee shall encourage consistent enforcement and
implementation of the School District discipline policy.

Monthly Written Report 
Report of Building Discipline Committee Meeting from Principals to the Superintendent. (FORMAT: 
Date of meeting, Issues discussed, Evaluation of progress toward goals.) Superintendent may 
respond as necessary to Building Discipline Committee reports. 

Support Resources 
Know what resources are available and how to use them. 

Process Model 
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The principal, as chairperson, will use this process model with the Discipline Committee members 
to identify the unique discipline needs of the school. 
Introduction 
Objective of this process model; identify discipline issues in each building 
Problem Recognition 
Do want/Don't want 
Identify Ideal Conditions 
In groups of 4 people, depending on the size of the faculty, list 5 or 6 statements representing 
how they would like their school to be (not pie in the sky; no "how to's").  Determine the present 
condition. Use the ideal as a standard for comparison with the present condition. 
Redefine the Problem 
Explore the differences between ideal and actual. 
Identify Blockages to the Ideal 
Explore reasons that hinder the ideal from occurring (ex. Attitudes. We have tried this before, 
etc.). 
1. List Blockages
2. Listen, Consult, Clarify, Accept; Demonstrate objectivity and interest in clarifying the problem.
3. Discuss Validity and Feasibility of Change.
4. Brainstorm; Encourage member participation in thinking about need for change.
Create Solutions 
1. Reach a consensus of 3 or 4 problems that CAN and MUST be worked on.
2. Examine a wide range of alternative solutions.
3. Involve members in revising and enriching solutions.
Explore the Consequences of Alternatives 
Proposals must be "doable", specific and success oriented. 
Plan for Implementation 
Reality check (What is to be done? Who will be responsible? When?); Anticipate consequences. 
Monitor and Evaluate the Implementation Process 
1. Monitor progress
2. Adjust if needed
3. Evaluate results

Process Model Training    
It is recommended that principals receive training in the process model. 

SUGGESTED FORMAT FOR  
MONTHLY BUILDING DISCIPLINE COMMITTEE REPORT 

SCHOOL: 

DATE OF REPORT: 

DATE OF MEETING: 

TO SUPERINTENDENT: 

MATTERS DISCUSSED: (Brief description of meeting topics. Two or three sentences should suffice. 
Additional details can be provided if warranted.) 

EVALUATION OF PROCESS: (Again, brief outline of what is being done to solve problems.  Somewhat 
more detail may be helpful here.) 

Signature of Principal 
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Building Discipline Committees 

Subcommittee of District-Wide Discipline Task Force 
1984-1985 

Committee Members: 
Margaret Anne McKibben, Chairperson 

Russell Arndt, Kathryn Brennen, Susan I. Davis, 
Paul Francis, Howard Lowry, Ruthane Reginella 

Other subcommittees included: 

Discipline Code: Patricia Kent, Chairperson 
 David Dille, Kathryn Powell, Sylvia Wilson, Lester Young 

Individual Discipline Plans: Mary VanHorn, Chairperson 
 Natalie Kunkel, Thomas Mattarochia, Kathleen Thompson 

System-wide Discipline Handbook: William Cooper, Chairperson 
    Doris Brevard, George Nowack, Irene Pagonis, Robert Pipkin 

In-House suspension: Richard Smith, Chairperson 
 Elise Bennett, Agnes Pavlovich, Sherman Shrager, Barbara Supinka 

Other task force members were: 

Pittsburgh Public Schools  Pittsburgh Federation of Teachers 

 Richard C. Wallace Albert Fondy 
     Superintendent     President 

Dr. Helen Faison Rufus Jordan 
 Deputy Superintendent     Vice President 

Louise Brennen Joseph Zunic 
 Deputy Superintendent  Executive Secretary 

William Green 
 Student Services 

Dr. Mary Margaret Kerr 
 Western Psychiatric Hospital 

Bldg Rep Guidelines/Procedures File 
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WHAT ARE WEINGARTEN RIGHTS? 

Weingarten rights guarantee an employee the right to Union representation during an investigatory 
interview. 

These rights come from a case called NLRB v. J. Weingarten, Inc. (No relation to Randi!) 

During an investigatory interview, the Supreme Court ruled that the following rules apply: 

Rule 1: The employee must make a clear request for union representation before or during the 
interview. The employee cannot be punished for making this request. 

Rule 2: After the employee makes the request, the employer must choose from among three options: 
1. Grant the request and delay questioning until the union representative arrives and (prior to the

interview continuing) the representative has a chance to consult privately with the employee;
2. Deny the request and end the interview immediately; or
3. Give the employee a clear choice between having the interview without representation, or ending the

interview.

Rule 3: If the employer denies the request for union representation, and continues to ask questions, the 
employer commits an “unfair labor practice” and the employee has a right to refuse to answer.  

The employer may not discipline the employee for such a refusal. 

Print, Cut and Fold To Create A Business Card-Sized Weingarten Rights Card 
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ROB’S SCHOOLS 

SECONDARY SCHOOLS 

Allderdice HS 
Arsenal 6-8 

Carrick HS 
Perry HS 

Pgh Classical Academy 6-8 

ELEMENTARY SCHOOLS 

Arlington PreK-8 

Arsenal PreK-5 
Banksville K-5 

Beechwood PreK-5 
Brookline PreK-8 

Carmalt PreK-8 
Concord K-5 

Grandview K-5 

Greenfield K-8  
Langley K-8 

Mifflin PreK-8 
Miller PreK-5 

Minadeo PreK-5 

Morrow PreK-8 
Phillips K-5 

Roosevelt PreK-1 & 2-5 (2 Bldgs) 
West Liberty K-5 

Westwood K-5 
Whittier K-5 

SPECIAL SCHOOLS 
Clayton Academy 

Oliver Citywide Academy 

Pittsburgh Gifted Center (2-8) 
Pittsburgh On-Line Academy 

ROB’S SCHOOLS 

GROUPS 

Athletics 
AATMP 

CTE 
Dental Hygienists 

Healthcare/Retirement 

Hearing Impaired Itin (Oliver) 
Librarians 

Nurses 
OT/PT (Oliver) 

PFT Building/Computer Usage 

PMOIU#2 
PSE (Oliver) 

Speech & Language (Oliver) 
Vision Itinerants (Oliver) 

Substitutes 

DIANE'S SCHOOLS 

SECONDARY SCHOOLS 

Allegheny 6-8 
Brashear HS 

CAPA 6-12 
Obama 6-12 

Schiller 6-8 

Sci Tech 6-12 
South Brook 6-8 

South Hills 6-8 
Sterrett 6-8 

Student Achievement Cen 6-12 

U-Prep 6-12 
Westinghouse 6-12 

ELEMENTARY SCHOOLS 

Allegheny K-5 
Chartiers ECC 

Colfax K-8  

Crescent ECC 
Dilworth PreK-5 

Faison K-5 
Fulton PreK-5 

Liberty K-5 
Lincoln PreK-5 

Linden PreK-5 

Manchester PreK-8 
MLK PreK-8 

Pgh Montessori PreK-8 
Spring Hill K-5 

Sunnyside PreK-8 

Weil PreK-5 
Woolslair K-5 

SPECIAL SCHOOLS 

Conroy 
Pioneer 

DIANE'S SCHOOLS 

GROUPS 

Early Childhood 
Early Intervention 

Homebound/SAC 
Paraprofessionals 

School Security & School Police 

Student Services     
Technical-Clerical Employees 

Teen Parent Advocates 

10 South 19th Street 
Pittsburgh, PA 15203 

www.pft400.org 

opeiu457afl-cio/Informational flyers school list 
2024-2025 

Pittsburgh Federation of Teachers (412-431-5900) (Effective 8-22-2024) 
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PITTSBURGH FEDERATION of TEACHERS 

EXECUTIVE BOARD 

PRESIDENT 
  Billy Hileman (CAPA) – PFT Staff 

VICE PRESIDENTS 
  Robert Mitchell (Westinghouse) – PFT Staff 
  Kathryn Monti-Trievel (Langley K-8) 
 Livia Young (Carrick/Westinghouse) 

SECRETARY 
  Jeremiah Dugan (South Brook) 

TREASURER 
  Ronniece Sirmons (Carmalt) 

FINANCIAL SECRETARY 
  Suzanne Berry (Obama) 

TRUSTEES 
  Brenda Marks (Arsenal 6-8) 
  Brittany Shoup (Colfax) 
  Saul Straussman (Allderdice) 

PARLIAMENTARIAN 
  Scott Mandarino (Faison) 

SECONDARY GROUP REPRESENTATIVES 
  Jennifer Mazzocco (Allderdice)  
  Sarah Mueller (Allderdice) 

ELEMENTARY GROUP REPRESENTATIVES 
  Laura Goins (Arlington) 
  Anna Tarka-DiNunzio (Phillips) 

MIDDLE SCHOOLS REPRESENTATIVES 
  Sarah Giliberto (Brookline) 
  Diane Swearingen (South Brook) – PFT Staff 

PROFESSIONAL-SUPPORTIVE GROUP REPRESENTATIVES 
  Emily Byrne (PSE – Faison) 
  LT Voytko (Sunnyside)  

PARAPROFESSIONAL GROUP REPRESENTATIVES 
  Diane Davis (School Police) 
  Shalesha Moore (Chartiers ECC) 
  Karen Vinston (Roosevelt) 

TECHNICAL-CLERICAL GROUP REPRESENTATIVE 
  Eric Chismar (CTE – Service Center) 

IU#2 GROUP REPRESENTATIVE 
  Christine Bellesis (IU#2 Reading Specialist) 

MEMBERS-AT-LARGE 
  Cleophus Harris (Crescent ECC) 
  Lenny Orbovich (Carrick) 
  Joseph Papa (Beechwood) 
  Krystal Roberts (Westinghouse) 
  Kelly Schmiedlin (Langley K-8) 
  Sara Sikora-Lewis (Brookline) 
  Melanie Williams (PCA) 
  Ashanti York (SAC) 

-over- 
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PITTSBURGH  
FEDERATION of TEACHERS 

STAFF 

Billy Hileman, President billyh@pft400.org 

Robert Mitchell, Vice President and Staff Representative robert_mitchell@pft400.org 

Diane Swearingen, Middle Schools and Staff Representative dianes@pft400.org 

Pat Colangelo, Assistant to the Staff Representatives pat_colangelo@pft400.org 

Chris George, Director of Organizing & PAC Director chris_george@pft400.org 

Dan Evans, Communications Director dan_evans@pft400.org 

Not sure whom to contact? 
Visit the PFT website (www.pft400.org/contact) for staff responsibilities and school assignments 

or call us at 412-431-5900 

8-21-2024
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Grassroots Committee Chairs & 
Meeting Schedules 

• AATMP – Meets Bi-monthly – PFT Staff Representative, Rob Mitchell

• Early Childhood – Meets Bi-monthly – PFT Staff Representative, Diane Swearingen

• Early Intervention – Meets Bi-monthly – PFT Staff Representative, Diane

Swearingen

• Family Service Specialists (FSS) – Meets Bi-monthly – PFT Staff Representative,

Diane Swearingen

• High School – Meets Bi-monthly – PFT Staff Representative, Rob Mitchell

• Paraprofessionals – Meets Monthly – PFT Staff Representative, Diane Swearingen

• PMOIU#2 – Meets Bi-monthly – PFT Staff Representative, Rob Mitchell

• PSE – Meets 1st Wednesdays – PFT Executive Board Member Brittany Shoup & PFT

PFT Staff Representative Rob Mitchell

• School Security – Meets Bi-monthly – PFT Staff Representative, Diane

Swearingen

• Substitutes – Meets Bi-monthly – PFT Organizing and Political Director, Chris

George & PFT Staff Representative, Rob Mitchell

• TLP – Meetings Monthly – PFT Executive Board Members, Brittany Shoup &

Sarah Mueller

• Library – Meetings Bi-monthly – PFT Staff Representative, Rob Mitchell

Have any questions or interest in one or several of the above? Drop an email of interest to 

contact@pft400.org with the subject line: “Committee interest.” 
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www.lincolninvestment.com 
Sco$ Accamando, AIF® 

Pi'sburgh Branch Advisors I 800-318-4828 

Rich Locher 
Financial Advisor 

4kmc.com 
1-800-433-1828

Corebridge Financial  Financial Advisor Re9rement Services |  
T (+1) 412-494-7302 | C  (+1) 412-880-3659 | F (+1) 855-279-7699 

amanda.liscio@corebridgefinancial.com 

Daniel As9 (412) 951-7310 

Financial & Re9rement Services 
Rachel Ann Bryson  
Cell: 724.777.5655 

Need Help with Retirement Savings?

Retirement means more than just life after work.
If you need help making sense of retirement savings, it is never too early to start. 

Call one of the
Pittsburgh Federation of Teachers 

Approved 403b providers

 10 South 19th Street 
Pittsburgh, PA 15203

412.431.5900 
www.pft400.org
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Do You Have What It Takes 
To Be A Teacher Leader? 

Join The PFT Teacher Leader Program (TLP)! 
Teachers from Pittsburgh Public Schools with full-time classroom responsibilities and who are 
union members will be selected to join a nationwide teacher leaders network. 

This is a year-long commitment (with a paid stipend for participants upon completion) for a 
select group of PPS teachers that meet once per month to advance ideas and initiatives that will 
help you inspire and innovate in the classroom. 

TLP will also connect you to the issues that most affect today’s teachers. We are seeking 
teachers interested in taking more active roles in school change, teacher preparation, 
professional growth, professional networking, student assessment, teacher evaluation and 
school design. 

Think you have what it takes, or do you simply want to learn more about TLP? 

Please send a note to the PFT Program Coordinators: 

Sarah Mueller:  mueller.sarah.anne@gmail.com  
Brittany Shoup: brittanyfmccann@yahoo.com 

Or simply call the PFT at 412.431.5900 and let us know you’re interested! 

27
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Community learning centers. Full-service schools. Community hubs. 
Whatever you call them, community schools make a difference in 
the lives of children, families, educators and their communities each 
and every day.

Community Schools

Community schools aren’t just centers of 
education; they’re the new heart of the
community itself and help create better 
conditions for both teaching and learning. 
They’re a place where teachers, families, 
community members and service providers 
can come together in coordinated, purposeful 
partnerships. 

Families, partners and services aren’t viewed 
as add-on features that are tapped when 
convenient but seen as integral parts of the 
whole school.

This shift is important. More than half of the 
nation’s school children—about 25 million—
live in low-income households. Increasingly, 
they live in neighborhoods of concentrated 
disadvantage and racial isolation, where 
they face society’s neglect of their most basic 
needs. Many suffer adverse experiences and 
persistent hardship, including food insecurity, 

homelessness and inadequate healthcare. 
These same children often attend schools 
without high-quality curriculum, instruction, 
supports and facilities as a result of decades 
of state budget cuts and other policy choices. 
The ongoing COVID-19 pandemic has only 
exacerbated these conditions.

Although community schools look different 
from one community to the next, they all 
bring together the relationships and assets 
of a neighborhood efficiently and effectively 
to utilize resources that advance the well-
being of children and their families now and 
for future generations. They have four key 
features, or pillars:

• Integrated student supports

• Expanded learning time and opportunities

• Family and community engagement

• Collaborative leadership and practice

This isn’t just another program: It’s a paradigm 
shift in the way we think about schools that goes 
well beyond just providing supports and services 
for students. 
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Research from the Learning Policy Institute and 
the Institute for Educational Leadership has
found that when the community school model 
is implemented with fidelity, both schools and
communities benefit. Some of those benefits 
are:

• Reducing health-related obstacles that cost
students instructional time

• Decreasing student mobility rates
• Increasing family involvement
• Promoting community involvement and

programming
• Reducing racial and economic achievement

gaps

The AFT believes in a comprehensive vision 
for public education that includes promoting 
children’s well-being, supporting powerful 
learning, building teacher and staff capacity, 
and fostering cultures of collaboration among 
educators, administrators, families and 
communities—all of which are inherent in the 
community schools model. That is why the 
AFT has been a constant champion of
the Full Service Community School Expansion 
Act introduced by Sen. Sherrod Brown, that 
support the growth and sustainability of 
community schools across the country.

In addition to advocating for community schools at 
the national level, the AFT supports 74 affiliates with 
community school initiatives in 26 states that impact 
hundreds of schools and thousands of students, 
teachers and families.

Learn more: www.aft.org/position/community-schools
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March with Your Pittsburgh Federation of Teachers 

LABOR DAY PARADE 
MONDAY • SEPTEMBER 2, 2024 

Sign-in at the PFT starting at 8:00 AM to receive a Raffle Ticket 
Shuttle Service from the PFT Bldg. starting at 8:15 AM 
Last Shuttle departs from the PFT Bldg. by 9:45 AM 
Assembly at the old Civic Arena Melody Lot, 

Centre Ave. and Crawford St. (meet us there, if you like) 
PARADE begins at 10:00 AM (PFT step-off time not known) 
Shuttle Service from the end of the PARADE to the PFT 

PFT LABOR PICNIC 
PFT Building after the PARADE 

Great Picnic Food by Chef Mike 
Italian Ice 
Face painting and glitter tattoos for kids 
PFT Super Raffle for PFT Parade Marchers 
• Grand Prize: New Apple iPad
• Autographed Najee Harris Steeler jersey
• Many other prizes and gift cards
• Treat-bags for all children

PLEASE RSVP TODAY 
Call the PFT @ 412-431-5900 

or use this code:
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What: Jazz On The Patio 
When:  Friday, September 13 

4:00 PM @ the PFT! 

Great food, great fun and great sounds at the 
end of the week — WATCH Member mail for 
RSVP Details coming soon!

What: PFT General Membership Meeting! 
When:  Saturday, October 19 

9:00 AM @ the PFT 

Mark your calendars — it could be an extremely 
eventful meeting! Much more info to follow in 
Member mail – now’s the time to free the AM!
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I Commit to My Union! 
Membership Authorization: Yes, I want to join with my fellow employees and become a member of Pittsburgh
Federation of Teachers Local 400 (“PFT”). I hereby request and voluntarily accept membership in PFT and I agree to 
abide by its Constitution and Bylaws. I authorize PFT to act as my exclusive representative in collective bargaining 
over wages, benefits, and other terms and conditions of employment with my employer.

SIGNATURE __________________________________________________________ DATE ______________________

Dues Deduction/Checkoff Authorization: I recognize the need for a strong union and believe everyone represented by our
union should pay their fair share to support our union’s activities. I hereby request and voluntarily authorize my employer to 
deduct from my earnings and to pay over to PFT an amount equal to the regular monthly dues uniformly applicable to members 
of PFT. This authorization shall remain in effect and shall be irrevocable unless I revoke it by sending written notice via U.S. mail 
to the PFT during the period not less than thirty (30) days and not more than forty-five (45) days before the annual anniversary 
date of this authorization. This authorization shall be automatically renewed as an irrevocable check-off from year to year unless I 
revoke it in writing during the window period, even if I have resigned my membership in PFT.

Teacher or Other Professional          Paraprofessional          PreK Teacher, EC/EI      
  Day-To-Day Substitute          Adjunct          Technical-Clerical          PMOIU#2

Yes! I Want to Get More Active!
I would like to serve as:
  Political Liaison: Hold politicians accountable and inform my coworkers of political news.
       Online Activist: Spread the word about education issues online: www.facebook.com/pft400.
       Greeter: Call new members and welcome them to our union.
       Building Representative: Represent my coworkers’ rights under the contract, run building committee meetings.

    Call me!  I want to find other ways to get involved.

o o o
oo oo

o
o
o
o
o

Contact Information
Name ______________________________________________________ Board ID #  ______________________________

Personal Email (Not BOE Email) _________________________________________________________________________ 

Worksite___________________________________ Position ___________________________________________________

Home # (or N/A)__________________________  Cell # _____________________  o I want to receive text messages.*  

Home Address _______________________________________________City_________ State___ Zip ____________

*You will receive a welcome message from the PFT to confirm you are in our system and are able to receive the text messages.
To opt-out of the service, simply text “STOP” to 69238.  Standard data and text rates from your mobile carrier may apply.

Political Action Committee (PAC)
Authorization for Withholding of Voluntary Contributions to the Political Action Fund of the Pittsburgh Federation of 
Teachers: I hereby authorize the Pittsburgh Public Schools to withhold from my earnings a voluntary, per pay period contribution
to the Political Action Fund of the Pittsburgh Federation of Teachers. This deduction shall continue at the same amount from 
school year to school year unless I increase, decrease, or revoke this authorization. This authorization is signed freely and volun-
tarily and not out of any fear of reprisal, and I will not be favored nor disadvantaged because I exercise this right. I understand 
that the PFT Political Action Committee is engaged in joint fundraising efforts with the AFT, the AFT PA, and the PA AFL-CIO 
and will use the money contributed to make political contributions in connection with federal, state, and local elections. Contri-
bution or gifts to PFT-PAC are not deductible as charitable contributions for federal income tax purposes. Contributions cannot 
be reimbursed or otherwise paid by any other person or entity.

o   o$10.00 per pay          $5.00 per pay            _________o ____ (other amount per pay)

SIGNATURE __________________________________________________________ DATE ______________________
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