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PREAMBLE
The Agreement made and entered into as of the 1st day of
July, 2020, by and between the Pittsburgh Board of Public
Education and the Pittsburgh Federation of Teachers, Local
400 American Federation of Teachers, AFL-CIO.

ARTICLE 1
MUTUAL OBJECTIVES

OF THE BOARD
AND THE FEDERATION

1. The Pittsburgh Board of Public Education and Pittsburgh
Federation of Teachers mutually recognize and declare
that they have the common goal of providing a thorough,
efficient, and effective system of public education for the
children of Pittsburgh, characterized by educational
excellence, equal opportunity, and the continuing
improvement and utilization of the special skills, talents,
and interests of the staff.

2. To meet the needs of a progressive and forward-looking
public school system, the Board and the Federation
express a mutual obligation to and responsibility for edu-
cation that extend far beyond the scope of a collective
bargaining agreement governing terms and conditions of
employment.

3. The parties agree that appropriate paraprofessional dress
is a positive example to students and a constructive influ-
ence on the general comportment of students and on the
overall learning atmosphere in the schools.

4. The parties agree that clean, healthful, and safe condi-
tions in the schools are a positive influence on the abili-
ty of paraprofessional employees to perform their duties
and on a productive learning atmosphere for students.

ARTICLE 2
UNION RECOGNITION AND

DUES DEDUCTION
1. The Pittsburgh Board of Public Education (hereinafter

sometimes referred to as the “Board”), pursuant to appli-
cable provisions of the “Pennsylvania Public Employe
Relations Act of 1970” (Act 195), the October 28-29,
1971, paraprofessional election conducted thereunder,
and the resulting Pennsylvania Labor Relations Board
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certification, recognizes the Pittsburgh Federation of
Teachers, Local 400, American Federation of Teachers,
AFL-CIO (hereinafter sometimes referred to as the
“Federation” or the “Union”), as the sole and exclusive
bargaining representative for all paraprofessional person-
nel in those job classifications included in the above-
specified election and certifications (all of whom are
hereinafter sometimes referred to as “paraprofessional”
or “paraprofessionals”). Said unit also to include any
successor job classifications which may occur from with-
in the paraprofessional employee unit. The job classifica-
tions comprising the total representation unit are set forth
in Article 36, Paraprofessional Salary Schedule.

2. The parties to this Agreement acknowledge that during
the course of the collective bargaining leading to this
Agreement they have had the opportunity to negotiate on
all matters presented for negotiations and which consti-
tuted proper subjects for collective bargaining, and the
parties further agree that during the course of this
Agreement that there shall be no further duty to bargain
insofar as this Agreement is concerned. Notwithstanding
the above, the parties may by mutual agreement at any
time during the life of this Agreement amend same pur-
suant to a written instrument executed by both parties.

3. Upon request by the Federation, the Board will make
available such information as is relevant to negotiations
and/or the administration of this Collective Bargaining
Agreement.

4. Any central office notice, directive, posting, or bulletin
relating to paraprofessionals generally, or to any group of
paraprofessionals, will be supplied simultaneously to the
Federation president. Material of a similar nature issued
by the Federation will be provided simultaneously to the
Office of Human Resources.

5. The Board shall inform the Federation of any proposed
reductions or increases in paraprofessional staff positions
or assignments involving members of the representation
unit.

6. The Board shall endeavor to keep the Federation
informed of any new programs, experiments, research
projects, changes in programs, etc., which directly and
significantly affect persons covered by this Agreement.
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7. The Board shall provide the Federation with names,
addresses, and schools of all unit employees within twen-
ty-five (25) school days after the opening of school each
year; the names, addresses, and schools, if known, of
newly hired unit employees at least monthly, including
during the summer; and an annual list of the names,
addresses, and telephone numbers of Federation members.

8. The Board will provide a copy of this Agreement to each
employee covered by same. The Federation agrees to
reimburse the Board for one-half (1/2) the cost of the pre-
ceding-referred-to Agreement copies and to continue to
reimburse the Board in full for any additional Agreement
copies which may be requested by the Federation for its
use.

9. The principal of a school shall meet at least once a
month, if requested, with the Federation Building
Committee to discuss related concerns within the scope
of their responsibilities, such meetings to be held at
mutually agreeable times. These meetings shall include
discussions of professional and, where applicable, para-
professional concerns.

10. The Board shall permit a designated staff member of the
Federation or off-duty teacher-representative of the
Federation to visit the schools to investigate working
conditions, paraprofessional complaints, or problems
relating to the terms and conditions of this Agreement.
The Federation representative shall continue first to
report to the building office. The Federation agrees that
any investigations will be made in such manner as to
insure that there will be no disruption or interference in
the educational programs of the school. If conferences
with paraprofessionals are necessary, they shall be sched-
uled so as not to interfere with the instructional program.

11. On twenty-four (24) hours notice to the principal of the
school the authorized representative of the Federation
shall normally be permitted to schedule meetings in the
building before or after regular duty hours or during
lunch time of the paraprofessionals involved. Such meet-
ings shall not disrupt normal school operations.

12. The Federation shall have the right to submit material for
placement in the mailboxes of paraprofessionals.
Placement will be made by an authorized representative
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of the Federation or his/her designee. A copy of such
materials shall be provided to school principals prior to
placement in paraprofessional mailboxes.

13. a. The Board will deduct from the pay of each parapro-
fessional employee from whom it has received or
receives an authorization to do so the Federation’s
annual membership fee in uniform dollar amounts or
in a percentage, should the Federation adopt a uni-
form percentage dues in the future, with a single
deduction, itemization, and reporting. A separate
deduction each pay and a separate itemization on the
pay stub will be available for a Federation dedicated
percentage dues, if such a dues is approved by the
Federation membership. The parties shall meet to
mutually agree upon an implementation date for any
dues structure changes.

b. Under the existing Federation dues structure, deduc-
tions will continue to be made annually within a ten
(10) month period, excluding the months of July and
August. All deductions will be made in equal pay-
ments from each regular paycheck. The authorization
for dues deductions shall remain in effect throughout
the term of this Agreement. A revocation of any mem-
bership may only commence immediately following
the expiration of this Agreement, provided timely
notice of same shall be submitted to both the Board
and the Federation by individual certified letter during
a thirty (30) day period running between sixty (60)
days and thirty (30) days immediately prior to the
expiration date of this Agreement. The fees and a list
of the paraprofessional employees from whom they
have been deducted and the amount deducted from
each shall be forwarded to the Federation office no
later than thirty (30) days after such deductions are
made. The Federation agrees to defend, indemnify,
and hold harmless the Board in connection with any
cost or litigation arising out of any deductions made
pursuant to this Section.

14. Whenever members of the bargaining unit are by mutual
agreement of the parties scheduled to participate during
working hours in collective bargaining negotiations, they
shall be excused without loss of pay or diminution of any
fringe benefits. The Federation agrees to reimburse the
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Board for any substitution costs where the Board pro-
vides a day-to-day substitute replacement. Whenever
members of the bargaining unit are by mutual agreement
of the parties scheduled to participate as witnesses during
working hours in arbitration hearings they shall continue
to be excused without loss of pay or diminution of any
fringe benefits.

15. The Board shall provide payroll deduction for voluntary
contributions to the PFT Political Action Fund as fol-
lows:
a. The Federation shall submit to the Office of Human
Resources voluntary, signed PFT Political Action
Fund payroll deduction authorization cards.
Deductions will commence no later than the next
month after the cards are received.

b. The voluntary, signed PFT Political Action Fund pay-
roll deduction authorization cards shall specify a
whole dollar amount to be deducted from the para-
professional’s pay each month, that is, every other pay
ten (10) times during the school year.

c. Any increase, decrease, or revocation of an authoriza-
tion will not be effective during the school year. Any
such increase, decrease, or revocation must be sub-
mitted in writing to the Office of Human Resources
and shall be effective with the beginning of the next
school year after the written request is received.

d. Monies voluntarily deducted under the provisions of
this Section shall be remitted to the Federation twice
annually:
(1) The first such payment each year to the

Federation shall be made no later than August 31
and shall cover contributions for the months of
January through June.

(2) The second such payment each year to the
Federation shall be made no later than January 31
and shall cover contributions for the months of
September through December.

(3) Each time contributions are remitted to the
Federation, they shall be accompanied by a list of
the contributing Federation members and the
amounts of their individual contributions.
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e. The Federation agrees to defend, indemnify, and hold
harmless the Board in connection with any cost or lit-
igation arising out of any deductions made pursuant to
this Section.

16. Checkoff will be provided for the PFT QuEST
Scholarship Program. The funds are to be used solely for
the PFT/School District teacher recruitment program and
scholarship/financial aid for Pittsburgh Public Schools’
graduates in the program, and school mini-grants. All of
the aid under this payroll deduction program will be
directed to financially needy and to minority Pittsburgh
Public Schools’ graduates.

ARTICLE 3
SAVINGS AND INTEGRATION

This Agreement is subject in all respects to the laws of the
Commonwealth of Pennsylvania with respect to the powers,
rights, duties, and obligations of the Board, the Federation
and employees in the bargaining unit, and in the event that
any provision of this Agreement shall at any time be held to
be contrary to law by a court of competent jurisdiction from
whose final judgment or decree no appeal has been taken
within the time provided for doing so, such provision shall be
void and inoperative; however, all other provisions of this
Agreement shall continue in effect and the parties shall meet
within thirty (30) days to negotiate a substitute provision.

ARTICLE 4
EMPLOYER RIGHTS

The Board reserves all rights and powers conferred upon it
by the constitutions and laws of the Commonwealth of
Pennsylvania and of the United States, except as limited by
this Agreement.

ARTICLE 5
DEFINITIONS

Where used in this Agreement:
“School” shall mean any work location or functional division
or group.
“Principal” shall mean the administrator of any work loca-
tion or functional division or group.
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“Building Representative” or “Authorized Representative”
shall mean the agent of the Federation in any work location
or functional division or group.
“Paraprofessional” or “Paraprofessionals” shall mean any
member(s) of the representation unit.
“Board” shall mean the Pittsburgh Board of Public Education
and its administrative departments.
The singular shall include the plural.

ARTICLE 6
FAIR PRACTICES

The Board and the Federation agree that they will not dis-
criminate against any paraprofessional on the basis of race,
creed, color, national origin, handicap, sex, age, marital sta-
tus, sexual orientation, gender identity, or participation or
lack of participation in the activities of the Federation.

ARTICLE 7
HEADINGS

Any headings preceding the text of the Articles herein are
inserted solely for convenience of reference and shall not
constitute a part of this Agreement, nor shall they affect the
meaning, construction or effect of any of the Articles, or of
the Agreement.

ARTICLE 8
GRIEVANCE AND

ARBITRATION PROCEDURES
DEFINITIONS
A grievance is a difference concerning:
(i) a deviation from, or an interpretation or an application

of, an administration-approved practice, a system-wide
established practice, or a Board-adopted policy, relating
directly to those working conditions of paraprofessional
employees that are proper subjects for bargaining under
Act 195; or

(ii) an arbitrary or capricious change in any of the same; or
(iii) compliance, interpretation, or application of any exist-

ing law, rule, regulation, or policy which relates to or
involves the paraprofessional employee(s) in the exer-
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cise of his/her or their assigned duties; or
(iv) a violation, interpretation, application, or meaning of

any provision of this Agreement.
PROCEDURE
1. A sincere attempt should be made to resolve any prospec-

tive grievance by discussion between the prospective
grievant or the Federation building representative or
some other Federation representatives and the principal
before differences become formalized grievances.

FIRST LEVEL
2. A grievance shall be presented in writing on a form

mutually agreed upon by the Federation and the Board,
through or by a Federation representative to the princi-
pal, either within ten (10) school days after the circum-
stances giving rise to the grievance or within ten (10)
school days after the date when the grievant could rea-
sonably be expected to be aware of the circumstances
giving rise to the grievance.

3. Upon receipt of a grievance in writing, the principal and, if
he/she elects, one (1) additional administrative representa-
tive who is not a designated employer representative at
some later level of this grievance procedure, shall, within
five (5) school days, meet and confer with the grievant, if
any, and the Federation representative. At this conference
the facts shall be brought out and an effort made to adjust
the matter to the satisfaction of all concerned.

4. The principal shall make a decision and communicate it
in writing to the grievant, if any, and the Federation rep-
resentative within five (5) school days after completion
of the conference.

SECOND LEVEL
5. The decision of the principal may be appealed in writing,

within five (5) school days after its receipt, by the
Federation representative to the appropriate
Administrator.

6. Within ten (10) school days after receipt of the written
appeal, the Administrator to whom the appeal has been
directed, or his/her designee, shall meet and confer with
the grievant, if any, and the Federation representative. 

7. The Administrator or his/her designee shall make a deci-
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sion and communicate it in writing to the grievant, if any,
the Federation representative, and the principal within
ten (10) school days after the completion of the confer-
ence.

THIRD LEVEL
8. The decision of the Administrator or his/her designee

may be appealed in writing, within five (5) school days
after its receipt, by the Federation representative to the
Superintendent or a designee.

9. Within ten (10) school days after receipt of the written
appeal, the Superintendent of Schools or the designee,
shall meet and confer with the grievant, if any, and the
Federation representative and/or the president of the
Federation.

10. The Superintendent of Schools or the designee shall
make a decision and communicate it in writing to the
grievant, if any, the Federation representative, the presi-
dent of the Federation, the principal and the
Administrator or his/her designee, within ten (10) school
days after completion of the conference.

FOURTH LEVEL
11. The decision of the Superintendent of Schools or the

designee may be appealed by the president of the
Federation as follows:
a. (1) Grievances as defined in definitions (i) and (iii)

above may be appealed by the president of the
Federation from level three to the Board, such
appeals to be initiated within five (5) school days
after receipt of the third-level decision.

(2) A hearing by the Board or its designated
Subcommittee shall be held within twenty (20)
days after receipt of an appeal, with five (5) days
notice being given to all parties of the time and
place of the hearing.

(3) The decision of the Board or its designated
Subcommittee shall be rendered within fifteen
(15) days after the hearing. The decision of the
Board or its designated Subcommittee shall be
final and binding on the parties.

b. (1) Grievances as defined in definition (ii) above
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may be appealed by the president of the
Federation from level three to the Board, such
appeals to be initiated within five (5) school days
after receipt of the third-level decision.

(2) A hearing by the Board or its designated
Subcommittee shall be held within twenty (20)
days after receipt of an appeal, with five (5) days
notice being given to all parties of the time and
place of the hearing.

(3) The decision of the Board or its designated
Subcommittee shall be rendered within fifteen
(15) days after the hearing. The decision of the
Board or its designated Subcommittee may then
be further appealed by the president of the
Federation within five (5) school days after its
receipt to the American Arbitration Association
for arbitration under its rules. The arbitrator shall
hold a hearing within thirty (30) days after
appointment. Ten (10) days notice shall be given
to all parties of the time and place of the hearing.
Within thirty (30) days after completion of the
hearing, the arbitrator shall render a decision.
The decision, including awards, of the arbitrator
shall be final and binding on the parties. Any
decision of the arbitrator requiring legislation by
an agency other than the Board will only be
effective if such legislation is enacted. The costs
of arbitration shall be equally shared by the par-
ties to the arbitration.

c. Grievances as defined in definition (iv) above may be
appealed by the president of the Federation, such
appeals to be initiated within five (5) school days after
receipt of the third-level decision. The Board and the
Federation shall continue their agreement to utilize a
permanent panel of seven (7) arbitrators selected mutu-
ally. The arbitrator utilized in any given case shall be
selected by alternately striking names from the panel.
The arbitrator shall hold a hearing within thirty (30)
days after the appointment. Ten (10) days notice shall
be given to all parties of the time and place of the hear-
ing. Within thirty (30) days after completion of the
hearing, the arbitrator shall render a decision. The deci-
sion, including awards, of the arbitrator shall be final
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and binding on the parties. Any decision of the arbitra-
tor requiring legislation by an agency other than the
Board will only be effective if such legislation is enact-
ed. The costs of arbitration shall be equally shared by
the parties to the arbitration.

d. Either the Board or the Federation shall have the right,
at any time and upon proper notice, to void the agree-
ment to utilize a permanent panel of arbitrators. Such
action shall not affect any prior selection or process-
ing of a grievance through an arbitrator selected from
the permanent panel. In the event the agreement is
voided, appeals to arbitration shall be processed
through the American Arbitration Association (AAA)
under the normal AAA process.

12. No arguments or facts may be introduced at an arbitra-
tion proceeding unless they have been presented at some
previous level of this grievance procedure, or unless they
were not reasonably available to the parties prior to the
arbitration.

13. An arbitrator shall not render any decision which con-
flicts with or alters this Agreement.

14. A grievance based on the action of authority higher than
the principal shall be initiated at the lowest level consis-
tent with this grievance procedure. The general proce-
dures relating to that level shall apply to the presentation
and adjustment of the grievance, including the right of
appeal.

15. The Federation may initiate a grievance, including a
group grievance, at any proper level of this procedure.

16. Failure to communicate a decision at any level of this
procedure within the specified time limit shall permit the
grievance to be advanced to the next higher level.

17. Additional time at a specific level of this procedure may
be granted by mutual agreement between the parties.

18. Conferences and hearings held under this grievance pro-
cedure, except arbitration hearings, shall be scheduled at
times either after school hours or when the involved
paraprofessional(s) is not assigned paraprofessional or
other functions, and shall be scheduled in a manner and
place which will afford a fair and reasonable opportunity
for all persons entitled to be present to attend, including
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witnesses.
19. The Federation may waive participation by any of its list-

ed representatives at the various levels of this procedure,
except for the grievant, if any, or may designate alter-
nates for its listed representatives, but appeals to bring
the grievance to the next higher level may only be taken
by the appropriate Federation representatives specifical-
ly listed in this procedure or by the Federation president.

20. Neither of the parties, nor counsel, nor the arbitrator shall
employ the use of any visual or sound recording devices
at any stage of this procedure without the prior written
consent of all other parties.

21. The School Board shall have the right to file a grievance
against the Federation concerning Federation compliance
with this Agreement, and process same to arbitration,
such a grievance to be initiated at the third level of this
grievance procedure.

22. Grievances which extend beyond the normal school year
shall continue to be processed, with “weekdays” (except
Saturdays and holidays) being substituted in the proce-
dure for all references to “school days” except as the par-
ties may mutually agree otherwise.

23. Nothing contained in this grievance procedure is intend-
ed to restrict or limit the rights of any individual as pro-
vided under Section 606 of Act 195, effective October
21, 1970.

ARTICLE 9
PARAPROFESSIONAL RATINGS

1. A copy of the rating shall be given to a paraprofessional
employee each time the paraprofessional employee is
rated.

2. If a paraprofessional employee disagrees with a rating,
the paraprofessional employee shall be given an opportu-
nity to present his/her reason(s) for disagreement.

3. A paraprofessional employee who wishes to disagree
with a rating must indicate dissatisfaction within five (5)
workdays after receipt of the rating and request a rating
conference with the principal.

4. “Unsatisfactory” ratings for paraprofessional employees
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must contain an explanatory anecdotal comment.
5. “Below-average” ratings for paraprofessional employees

must contain an explanatory anecdotal comment.
6. Paraprofessional employees receiving an “unsatisfacto-

ry” or a “below-average” rating may, if they object to a
rating and/or to an anecdotal comment, file a rebuttal
which will become part of those paraprofessional
employees’ permanent personnel files, along with the rat-
ing. They may also request a conference with the appro-
priate Human Resources administrator.

7. “Satisfactory” ratings for paraprofessional employees
shall not contain negative anecdotal comments or check
marks. Constructive criticism, if any, shall be confined to
a rating conference between paraprofessional and admin-
istrator.

8. The rating scale for paraprofessional employees shall be
on a two-point scale of either “satisfactory” or “unsatis-
factory,” with the provision that a rating of “below aver-
age” may be utilized in situations where a paraprofes-
sional’s performance is marginal or bordering on “unsat-
isfactory.”

9. All annual ratings for paraprofessional employees shall
be distributed no later than ten (10) calendar days prior to
the close of the school year.

10. “Unsatisfactory” ratings may be submitted to paraprofes-
sional employees in extraordinary situations, separate
from the time specifications listed above, with a copy
submitted to Human Resources which may be included
in the paraprofessional employee’s file.

11. Only School Board personnel as established by Board
policy shall have the authority to rate the employees cov-
ered by this Agreement pursuant to this Article.

ARTICLE 10
PERSONNEL FILE PROCEDURES

AND CLEARANCES
Permanent personnel files shall be maintained under the fol-
lowing conditions:
1. No material critical of a paraprofessional’s conduct, serv-

ice, character or personality shall be placed in the files
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unless the paraprofessional has had an opportunity to
read the material.

2. The paraprofessional shall have the right to answer the
material referred to above in writing, and to have the
answer attached to the file copy.

3. Upon written request by the paraprofessional to the
appropriate staff person, made personally or through the
mails, the paraprofessional, on proper identification, will
be permitted to examine the material in his/her personnel
file, such examination to take place at a mutually agree-
able time and in the presence of a personnel officer. The
paraprofessional shall not ask to examine any preem-
ployment information contained in the file. The parapro-
fessional shall indicate in writing that he/she has exam-
ined his/her file.

4. Normally no examination of personnel files will be
requested during the two (2) weeks immediately preced-
ing the opening of school in September, during the week
preceding and the week following the close of the first
semester, and during the first two (2) weeks and the last
two (2) weeks of the school year.

5. No anonymous communication shall be placed in the
personnel file of any paraprofessional covered by this
Agreement.

6. Clearances
The District will comply with all applicable law(s)
regarding the obligation of employees to submit requisite
clearances and, accordingly, all employees must comply
with the District’s directives related to the submission of
clearances

ARTICLE 11
DUE PROCESS, DISCIPLINARY ACTION,

TRANSFER PROCEDURES, AND
DISCHARGE PROCEDURES

1. The Board has the right to take disciplinary action
against a paraprofessional employee for just cause. A
paraprofessional employee is entitled to be accompanied
by a Federation representative at any meeting with a
Board representative which could lead to any type of dis-
ciplinary action being taken against the employee. In the
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event of any such meeting, the paraprofessional employ-
ee shall be given a reasonable opportunity to contact a
Federation representative if the employee elects not to
waive Federation representation. If a paraprofessional
employee desires representation by the Federation at
such a meeting, the employee must request Federation
representation before the meeting begins or representa-
tion shall be presumed waived for that meeting. This pro-
vision shall not apply to a rating conference with a para-
professional employee. 

2. Where any disciplinary action involving a paraprofes-
sional employee is undertaken, it shall be handled in a
manner designed to avoid embarrassment for the para-
professional employee before other persons.

3. Any disciplinary action involving a paraprofessional
employee may be processed as a grievance through the
regular grievance procedure, except as provided in
Section 7 of this Article.

4. No Board-initiated transfer of a paraprofessional employee
shall be made for arbitrary or capricious reasons.

5. The Board shall not discharge any paraprofessional
employee without just cause. 

6. Any paraprofessional employee found to be suspended or
discharged unjustly shall be reinstated with full compen-
sation for all lost time and with full restoration of all
other rights and conditions of employment. In determin-
ing full compensation, the Board shall be given credit for
all monies earned or received by the paraprofessional
employee during his/her suspension which he/she would
not otherwise have accrued. 

7. The provisions of this Article shall not apply to any para-
professional employee during the first ninety (90) days of
employment. During this ninety (90) day period, the
Board may discipline or discharge an employee, but such
discipline or discharge shall not constitute a grievance
under this Agreement.
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ARTICLE 12
SENIORITY, DISPLACEMENT,
REASSIGNMENT, AND RECALL

PROVISIONS
1. Definition of seniority:

a. Total system-wide seniority (system seniority) is
defined as the length of continuous full-time service
as a paraprofessional with the Board since the most
recent date of hire, including time spent on Board
approved leaves of absence.

b. Individual employment-category seniority is defined
as consecutive time spent as a regular full-time para-
professional employee within a particular employ-
ment category. Examples of such employment cate-
gories are Educational Assistant I, Educational
Assistant II, Educational Assistant III, Educational
Assistant IV, Classroom Assistant, etc.

c. Individual job classification seniority is defined as
consecutive time spent as a regular full-time parapro-
fessional employee within a particular job classifica-
tion. Examples of such job classification are In-House
Suspension Aide; School Support Aide; etc.

2. If the total system-wide seniority of two (2) or more
paraprofessionals is the same, the following tiebreakers
shall be applied in the order listed:
a. Previous regular service as a paraprofessional
employee with the School District.

b. Prior day-to-day substitute paraprofessional service
with the School District.

c. Prior service with the School District in any capacity.
3. Provisions regarding the displacement of regularly

appointed and properly qualified paraprofessionals
(whose most recently completed rating is “satisfactory”)
due to program reductions or job (position) eliminations
shall be conducted according to the following criteria:
a. The application of seniority as outlined in Section 1.,
Subsection c., of this Article shall only be made with-
in a particular school when it becomes necessary to
determine which employee(s) is affected, i.e., dis-
placed due to a loss of a position(s) within a particu-
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lar job classification within a particular school based
upon comparative job classification seniority as
defined in Section 1., Subsection c., of this Article.

b. The application of seniority as outlined in Section 1.,
Subsection b., of this Article shall be made when due
to program reductions or job (positions) eliminations,
as referred to in Section 3. of this Article, it becomes
necessary to determine which employee or group of
employees must be displaced from a particular indi-
vidual employment category based upon comparative
employment seniority as defined in Section 1.,
Subsection b., of this Article.

c. System seniority as described in Section 1., Subsection
a., of this Article shall be applicable as follows:
(1) As a procedure for tie breaking should two (2) or

more paraprofessionals in the same building have
both the same job classification and employment
category seniority.

(2) To implement the provisions for bumping, i.e., to
replace a paraprofessional with the least system-
wide seniority.

(3) As the basis for furloughing, i.e., laying off the
least senior paraprofessional employee(s).

d. The provisions of Section 3. of this Article are subject
to any restrictions of applicable federal, state, or local
governmental program requisites, including but not
necessarily limited to residence requirements, income
levels, etc., and the School Board shall use the
employee’s most recently completed annual rating or,
where applicable, may use a later rating to be com-
pleted prior to the time of implementation of a pro-
gram reduction or elimination of jobs. No rating shall
be developed in an arbitrary or capricious manner and
all rating shall be done in accordance with the provi-
sions of Article 9, Paraprofessional Ratings, of this
Agreement.

4. In all instances, paraprofessional employee displace-
ments shall be done according to the seniority provisions
as described under Section 3., Subsections a. b., or c., uti-
lizing the appropriate definitions of seniority as outlined
in Section 1., Subsections a., b., or c. Subsequent place-
ments or reassignments (including recall) shall be done
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in the inverse order of seniority.
5. Provisions regarding the subsequent reassignment of

paraprofessional employees resulting from displace-
ments or layoffs due to program or job reductions and/or
eliminations shall be as follows:
a. A paraprofessional who is displaced under the provi-
sions of Section 1., Subsection c., of this Article shall
have the following options: the affected employee
may elect to transfer to any available vacant position
within that employee’s own school for which he/she is
qualified and providing that said vacancy is within the
employee’s employment category, or the displaced
employee may elect to exercise his/her comparative
employment category seniority in order to displace
the least senior employee within the displaced
employee’s school. If the displaced employee elects
not to fill a vacant position within his/her own school
and does not elect to exercise his/her comparative
employment category seniority in order to displace
the least senior employee within his/her own school,
then said employee may opt to transfer to any avail-
able vacant position at another school providing that
the employee meets the proper qualification and
employment category requirements. In any event, the
provisions of Article 15, Special Provisions Related to
Transfers and Reassignments, shall apply only in
those cases wherein the paraprofessional employee
must transfer involuntarily from his/her own school.

b. A paraprofessional employee or group of employees
displaced due to a program or job reduction within an
individual employment category or displaced as a
result of such conditions as are described in Section
5., Subsection a., of this Article shall be covered by
the following provisions:
(1) Each such paraprofessional who may be so dis-

placed shall be transferred, in order of system-
wide seniority, to any available vacant position
for which the paraprofessional is qualified
according to the following sequence: to any
equally paid vacant paraprofessional position
(other than the displaced employee’s former
employment category), or to any lower-paid
vacant paraprofessional position. In these cases
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the paraprofessional’s eligibility shall be deter-
mined on the basis of comparative seniority and
qualifications in relation to all other qualified and
interested paraprofessional employees.

(2) Paraprofessionals reduced to lower-paid posi-
tions because of program reductions or job elim-
inations shall retain the position to which they
were reduced for a period of time not to exceed
one (1) school semester, i.e., to the midsemester
break or to the end of the second semester,
whichever is the applicable time period. Such
reduced employees shall be offered vacancies in
positions similar to those from which they were
reduced as such positions become available. Any
such vacancies which occur during the school
semester, shall be filled on a temporary basis only
until the end of the semester. Once the employee
who had been assigned to a lower position, has
fulfilled the time requirement as mentioned
above in this Subsection, then he/she shall be
offered the aforementioned temporarily filled
position. In addition, said employee shall be enti-
tled to the difference in salary between the lower
paid position and the applicable rate of pay for
the new position retroactive to when he/she nor-
mally would have been placed into the new posi-
tion had not the one (1) semester requirement, as
defined previously, been in effect.

(3) If there are no vacancies for which the displaced
paraprofessional is qualified and eligible on the
basis of comparative seniority, then he/she shall
be permitted to bump the paraprofessional
employee in the unit with the least system-wide
seniority in any position for which the laid-off
employee is qualified, except that the displaced
paraprofessional may not bump into a higher
salaried position (i.e., promotional position) than
that which said employee held at the time of lay-
off. A laid-off employee shall bump into his/her
employment category first.

(4) Paraprofessionals who are reduced into positions
different from those that they previously held
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through application of any of the above proce-
dures resulting from program reductions or job
eliminations shall be offered the opportunity to
fill any vacancy, whether temporary or “bona
fide,” which occurs in said employee’s former
employment category or job classification, pro-
viding that said position is the same as that previ-
ously held by the employee. Such offers shall be
made on the basis of said employee’s compara-
tive seniority applicable to their former position.

6. Registered Behavioral Technicians (EA-IV’s) will not be
subject to bumping described in Section 5.b. (3) above
when the following conditions are met:
a. The EA-IV is not being displaced from her/his posi-
tion due to a reduction of EA-IV positions, and

b. The EA-IV has:
i. Completed active employment in the role for the
equivalent of one (1) full report period (45 student
days) and has completed training and certification
provided for by the District and has maintained
necessary certification; or

ii. At time of placement in the EA-IV position, the
paraprofessional had:
1) at least three months of employment experience
working directly with students in the community
with students with disabilities ranging from mild
to severe, 16 to 21 years of age; or

2) at least one year of Pittsburgh Public School
employment experience working directly with
students receiving autistic support, emotional
support, learning support, life-skills support,
multiple disabilities support, or physical support;
or

3) at least one year of employment experience
working directly with students from approved
private or non-profit schools such as Wesley
Spectrum, Western Pennsylvania School for the
Deaf, or ACLD Tillotson School; or

4) at least eight (8) hours of training, closely relat-
ed to therapeutic emotional support or certifica-
tion.
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7. The following is a checklist of various matters that laid-
off paraprofessionals should be concerned about at the
time of their layoff: unemployment compensation enti-
tlement and filing procedures; continued Retirement
System membership; continued interest on the individ-
ual’s prelayoff retirement contributions; health care cov-
erages and dental coverage status; life insurance cover-
age; severance entitlement; system seniority; system sen-
iority accumulation while on layoff; procedures for
recall; future employment opportunities; implications of
substitute work; payroll deduction auto insurance status;
credit union rights; leaves information, particularly
maternity leave matters; and any other pertinent informa-
tion and advice relevant to layoff and recall.

8. In the event that there are no existing vacancies at the
time that the paraprofessional is displaced and the
employee’s total system wide seniority does not permit
bumping, then the paraprofessional shall be placed on a
preferential hiring list for a period of two (2) years.
During this period vacancies in such positions shall be
filled from this list, in order of seniority, until all para-
professionals on said list shall have the opportunity to be
offered renewed employment. A paraprofessional placed
on the preferential hiring list shall be offered a position,
either similar to that which was earlier held or a lower-
paid position according to the following provisions:
a. A paraprofessional placed on the preferential hiring
list who thereafter is first offered a lower-paid posi-
tion may exercise his/her right to decline that first
offer without penalty, pending a later opportunity to
apply for an equally paid position. This right of
refusal by the paraprofessional employee applies only
to the first offer of a position which is lower paid than
that which was formerly held by said employee.

b. If a paraprofessional who is on the preferential hiring
list elects to accept the first offer of a position which
is lower paid than that which the employee formerly
held, then said employee must remain in that lower-
paid position for a period of time not to exceed one (1)
school semester, i.e., to the midsemester break or to
the end of the second semester; whichever is the
applicable time period, before he/she shall be offered
a position either equal or similar to that which the
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employee previously held when such positions are
available. Any such vacancies which might occur dur-
ing the one (1) school semester period, as defined
above, shall be filled on a temporary basis only and
the employee who accepted the first offer of a lower-
paid position shall be eligible to apply for the tem-
porarily filled position and be offered said position
upon completion of the aforementioned one (1)
school semester time period.

c. Additional postings of vacancies, new positions, and
promotional opportunities shall be made as such
become available, and as long as there are
paraprofessionals in lower-paid positions and/or on
the preferential hiring list. These postings shall be
made in addition to those dates as covered by Section
2. of Article 13, Posting Vacancies, New Positions,
and Promotional Opportunities. Any vacancies created
by the application of the provisions in Article 13,
Posting Vacancies, New Positions, and Promotional
Opportunities, or Article 14, Transfer Application
Procedures, shall be filled by those paraprofessionals
who have been displaced into lower-paid positions or
who are on the preferential hiring list.

d. A paraprofessional placed on the preferential hiring
list who declines an offer of a position, except as provided
by this Section 8., Subsection a., of this Article, shall be
removed from the preferential hiring list.

9. Notification by the School Board to any paraprofession-
al employee who is on the preferential hiring list of an
offer for reemployment shall be made by certified letter
sent to the most recent address that the paraprofessional
employee has given to the School Board. If no response
is received by the School Board within fourteen (14) cal-
endar days from the date of mailing, or if the certified let-
ter is returned to the School Board because the addressee
cannot be located, than the paraprofessional employee’s
name shall be removed from the preferential hiring list.

10. A system-wide seniority list will be provided by May 1
of each year, prior to the start of the paraprofessional
internal posting process, or as otherwise agreed by the
parties.

11. Seniority shall continue to be accumulated during layoff
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or physical disability as though the involved paraprofes-
sional is in regular service. Such accumulation shall be
for a maximum of two (2) years for layoff and one (1)
year for nonwork related physical disability.

12. A laid-off paraprofessional may elect:
a. To go on layoff and continue his/her life insurance,
hospitalization, and dental coverage for the first
twelve (12) months of laid-off status by paying the
full costs of same to the School District each month.

b. To go on layoff and drop all benefits, except sever-
ance pay entitlement, for the duration of the layoff.

c. To resign at any time following the layoff and receive
his/her severance pay benefits.

13. The Board will cooperate with the Federation in seeking
to assure that laid-off paraprofessionals may continue
their membership in the Pennsylvania Public School
Employes’ Retirement System by electing to keep their
prelayoff retirement contributions in the Retirement
Fund and in having interest continue to accrue to their
accounts during any period of layoff in the same manner
as it would during their active employment.

14. A paraprofessional who is notified at any time during the
course of the summer, including at the conclusion of the
summer, that he/she will be laid off effective with the
start of the new school year shall be entitled to unem-
ployment compensation payments retroactive to the first
week immediately following either the final week of
school in June or the final week of work for that para-
professional, whichever is the later week. This provision
shall not apply to Primary Classroom Aides.

15. The Assistant Teacher in the Travel Training program
will not be subject to bumping described in Article 12,
Section 5. b. (3) when the following conditions are met:
a. The Assistant Teacher in the Travel Training program
is not being displaced from her/his position due to a
reduction of travel training positions, and

b. The Assistant Teacher in the Travel Training program
has
i. Completed active employment in the role for the
equivalent of one (1) full report period (45 student
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days) and during that period has earned at least six
(6) hours of continuing education training essential
to the role from professional organizations.

ii. At the time of placement in the Assistant Teacher in
the Travel Training program, the paraprofessional
had:
• at least three months of employment experience
working directly with students in the community
with students with disabilities ranging from mild
to severe, 16 to 21 years of age; or

• at least one year of Pittsburgh Public School
employment experience working directly with
students receiving autistic support, emotional
support, learning support, life-skills support,
multiple disabilities support, or physical support;
or

• at least one year of employment experience
working directly with students from approved
private or non-profit schools; or

• at least eight (8) hours of training, closely relat-
ed to travel training provided by professional
organizations.

ARTICLE 13
POSTING VACANCIES,
NEW POSITIONS, AND

PROMOTIONAL OPPORTUNITIES
1. Posting of paraprofessional vacancy lists shall be made

so that all paraprofessionals will be informed of available
vacancies. Except as otherwise provided in this proce-
dure, positions shall not be permanently filled or prom-
ised for permanent filling until appropriate posting pro-
cedures have been followed.

2. All postings will be on the District website. Postings will
be made on the District website June 1 and June 15, or as
otherwise agreed by the parties.

3. Postings for special education paraprofessionals shall
clearly delineate specific and/or unusual duties or
responsibilities outlined in the Job Description (Article
21) involving, but not limited to, toileting, lifting,

28



responsibilities, transportation of students, community
based instruction.

4. New positions shall be posted at all appropriate schools
and on the District website for the information of all
paraprofessionals, including occasions when opportuni-
ties and openings occur during the school year.

5. In filling vacant paraprofessional positions or new para-
professional positions, the Board shall consider upgrad-
ing qualified applicants from among the various eligible
classifications of paraprofessional employees.

6. The posting of promotional opportunities will be at all
schools, at the Administration Building and on the
District Website. Employees who apply for promotional
opportunities shall receive electronically printed confir-
mation from Human Resources of the receipt of their
applications.

7. The posting of vacancies, new positions, new classifica-
tions, and promotional opportunities is for the purpose of
informing paraprofessionals of available opportunities and
does not constitute any offer or guarantee of selection.

ARTICLE 14
TRANSFER APPLICATION

PROCEDURES
1. To be eligible for transfer, a paraprofessional must have

completed one (1) year of regular service, be rated as
“satisfactory,” and be qualified to fill the applied-for
position. Where applicable, qualifications for the posi-
tion shall continue to include requisites of federally-
funded or other specially-funded programs.

2. Requests for transfer must be submitted in accordance
with current District procedure.

3. Paraprofessionals who desire to transfer to another build-
ing may make this request by listing not more than two
(2) choices of schools in order of preference. Preferences
for types of positions may be indicated.

4. All transfers shall be made by Human Resources.
Applying for transfer does not constitute any offer or
guarantee of transfer since it is necessary for Human
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Resources to consider several additional factors in mak-
ing its final decision concerning filling of vacancies and
granting of transfer requests.

ARTICLE 15
SPECIAL PROVISIONS

RELATED TO TRANSFERS
AND REASSIGNMENTS

The agreement between the Board and Federation concern-
ing paraprofessional transfers and subsequent reassignments
due to reductions or eliminations of programs or employee
positions which existed during the term of the previous
Agreement shall continue to be maintained over the terms of
this Agreement as follows:
1. Only those paraprofessional employees who were trans-

ferred from work locations within their own community
and reassigned to work locations outside of their com-
munity or home area due to the elimination of their posi-
tions are covered by the provisions of this Article.

2. The reassignment referred to in this Article must be such
that it imposes a transportation hardship upon the
employee so affected.

3. Each employee who is covered by the provisions of this
Article shall be granted one (1) transfer request to return
to a position similar to that which he/she previously held
at a work location either in or close to the employee’s
home community and previous work location.

ARTICLE 16
ANNUAL SUMMARY STATEMENTS

TO PARAPROFESSIONALS
1. Paraprofessionals shall receive annual summary state-

ments containing at least the following information:
a. Sick leave accrual.
b. Value of group life insurance.
c. Salary step level, increment date, and longevity incre-
ment.

d. Such additional information as may be appropriate to
add to this list from time to time.

2. Such annual summary statements shall be received by
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paraprofessionals no later than February 1 of each school
year.

3. These annual summary statements shall reflect the para-
professional’s status as of the second payroll in January,
except that the amount shown for group life insurance is
the coverage which became effective October 1 of that
year, based upon the salary status as of September 1.

ARTICLE 17
LEAVES OF ABSENCE

1. Paraprofessionals may be granted Board-approved ordi-
nary leaves of absence without Board pay for study or for
other Board-approved reasons. Leaves of absence will
not be granted to any paraprofessional seeking or obtain-
ing gainful employment elsewhere. In order to be eligi-
ble for a Board-approved leave of absence, a paraprofes-
sional shall ordinarily be required to have a minimum of
two (2) years full-time service with the Board immedi-
ately prior to the leave period. This requirement does not
apply to military leaves. No paraprofessional shall be
granted ordinary leave without Board pay unless the
employee agrees to return to Board employment for at
least one (1) year immediately following the termination
of such leave.

2. Paraprofessionals on Board-approved leaves of absence
without Board pay for study or other purposes shall con-
tinue to receive advancement on the salary schedule while
on such leaves, provided the purpose(s) for which said
leave was taken are fulfilled by the paraprofessionals.

3. Maternity leave and maternity-related provisions:
a. Paraprofessionals who are employed in regular full-
time positions shall be entitled to maternity leave in
accordance with the provisions of this Agreement and
with Board policy in effect at the time of the execu-
tion of this Agreement (except as the latter is amend-
ed by the terms of this Agreement).

b. All female paraprofessionals shall be entitled to
maternity leave, regardless of length of service.

c. The right of female paraprofessionals to use sick
leave instead of the maternity leave provisions of
Subsection 3.b. shall continue to apply to the actual
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time of the disability due to childbirth and the period
of recovery immediately thereafter. If this provision
for the use of accumulated sick leave at the time of
childbirth and any period of disability immediately
preceding or following that time (or unpaid leave if
the employee has exhausted all of her sick leave days)
is used, then maternity leave entitlement continues not
to be applicable to the involved female employee.
However, leaves without Board pay for personal rea-
sons relating to childbearing or childrearing, if they
commence immediately following such sick leave
absence (either paid or unpaid) due to childbirth and
the period of recovery immediately thereafter, shall be
available to female paraprofessionals. (For childrear-
ing leave applying to male paraprofessionals, see
Section 4.b. of this Article.) Such leaves shall not
exceed two (2) years in length from the date of their
inception, but may be of shorter duration as requested
by the female applicant. This sick leave provision is
applicable to all female personnel. No medical exam-
ination may be required by the School Board for at
least six (6) weeks after the birth of the child; howev-
er, the period of absence under sick leave provisions
may only be for any period of disability.

d. Persons on maternity leave are covered under
Sections 5., 6., and 7. of this Article. Maternity leave
is limited to a maximum of two (2) years, but may be
of shorter duration.

e. Premature termination of pregnancy shall continue to
be covered under sick leave provisions.

4. a. Leaves shall be available to paraprofessional employ-
ees, if requested, in the event of the placement for
adoption and subsequent adoption of a child.

b. Childrearing leaves shall be available to male para-
professional personnel at the time of birth or immedi-
ately thereafter for the same duration and under the
same provisions as apply to female personnel.

5. Upon termination of a paraprofessional’s approved leave
of absence, the paraprofessional shall be returned to the
same position and/or assignment, in the same school or
schools, from which the paraprofessional was granted
leave of absence. Placement of the paraprofessional in a
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position and/or assignment other than that held at the
inception of the leave shall not be for arbitrary or capri-
cious reasons. Paraprofessionals returning from leaves
near the close of the school year or school semester may
not be returned to their former positions until the start of
the following school year or school semester, in accor-
dance with practices followed by the Board during previ-
ous Agreements.
a. When extending a leave to one (1) year or less, the
School Board shall continue to assume the costs of
fringe benefits for the period of the extension.

b. When extending a leave to beyond one (1) year, the
paraprofessional shall continue to assume the costs of
any fringe benefits which the paraprofessional wishes
continued for the period of the extension.

6. Paraprofessionals on approved leaves may continue to
participate in applicable fringe benefit programs provid-
ed by the Board under the same conditions that would be
in effect during regular employment, except as provided
in Section 7. of this Article.

7. Leaves of absence are not ordinarily extended into a sec-
ond year except for maternity leaves and leaves relating
to childbearing and childrearing.
a. If a leave exceeds one (1) year, including maternity
leaves and leaves relating to childbearing and chil-
drearing, the returning employee need not be placed
as provided in Section 5. of this Article.

b. The paraprofessional granted such extension will pay
his/her own and the Board’s share of the cost of any
fringe benefits which the paraprofessional wishes
continued in the extended leave period. This provision
shall also apply to the second year of maternity leaves
and leaves relating to childbearing and childrearing.

c. Maternity leaves and leaves relating to childbearing
and childrearing may be continued for the balance of
a school year, beyond either the normal one (1) year
or two (2) year time period, in accordance with prac-
tices followed by the Board during previous
Agreements.

8. Paraprofessionals shall be entitled to military service
benefits, including advancement on the salary schedule,
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in accordance with the Board policy applicable to teach-
ers and other professional personnel.

9. Paraprofessionals on ordinary leave without Board pay
for study or other paraprofessional purposes shall be con-
sidered to be in regular full-time daily work attendance
and have the right to continue membership in and make
contributions to the Pennsylvania Public School
Employees’ Retirement System, subject to applicable
requirements of said Retirement System.

10. Leaves without Board pay for reasons of health and other
serious personal reasons may also be granted, subject to
Board approval. Such leaves, if granted, shall not include
provisions for salary schedule advancement.

11. Leaves of absence due to disability, except for work
related disability for which the employee is receiving
Workers Compensation are limited to a maximum of one
(1) year.

12. Short-term leaves of absence with loss of pay lasting
three (3) or more consecutive workdays may only occur
following approval by the Board of Public Education
upon recommendation of the Superintendent. In order for
such leave requests to be processed, a letter requesting
leave with loss of pay for three (3) or more consecutive
workdays and bearing the signature of the appropriate
principal or administrator must be in Human Resources
at least three (3) weeks prior to the date of the intended
absence. Notification will be made to the applicant as to
the disposition of the request. In case of an emergency
unpaid absence of three (3) or more consecutive work-
days, the employee shall submit an explanation to
Human Resources as soon as possible, either during or
immediately following the period of emergency unpaid
absence. Such an emergency unpaid absence shall also
require the approval of the Board of Public Education
though such approval, if granted, would of necessity
occur after the fact of the involved absence. Unpaid
absences of one (1) or two (2) workdays shall continue to
be administered by the appropriate principal or adminis-
trator in accordance with Human Resources directives.

13. This Article shall not be interpreted to diminish the prerogatives
of the School District or the rights of any paraprofessional
under the federal Family and Medical Leave Act of 1993.
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ARTICLE 18
PARAPROFESSIONAL LEAVE POLICY

The Board shall continue to give appropriate consideration to
the granting of paraprofessional leave day(s) to employees
who apply, including paraprofessionals who apply to attend
Federation or Federation-supported educational conferences
and workshops. The Federation agrees that the determination
of whether a paraprofessional conference or workshop war-
rants the granting of the paraprofessional leave under the
provisions of this Article continues to rest with the Board.
Such paraprofessional leave day(s) may be with or without
loss of pay which will be determined by the Board on a case
by case basis.

ARTICLE 19
MEDICAL CLEARANCES FOR RETURN

TO ACTIVE SERVICE
1. Except in circumstances beyond the control of the Board,

qualified medical personnel shall be available for the
purpose of approving paraprofessionals for return to
work after illness of thirty (30) or more cumulative work-
days within a period of one (1) school year, disabling
injury, hospitalization, or extended leave for any reason.
A paraprofessional who receives a medical clearance
shall normally be returned to work the next workday.

2. The completed, Board-required, medical clearance form
must be submitted to the Division of Health Services
prior to day the paraprofessional is to return to work.
Paraprofessionals are to be returned to work as soon as
possible upon receipt and approval of the required paper-
work.

ARTICLE 20
MAJOR DISCIPLINE AREAS

1. The parties recognize that an essential element in pro-
moting student achievement is the existence of a safe,
secure, and orderly learning environment in every
school. The parties commit to the following:
a. Ongoing efforts to strengthen and to improve the
learning environment in every school.
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b. Regular meetings between Federation and District
leadership to identify and address both weaknesses
and strengths related to learning environment
throughout the District.

c. Communication to schools and the community that
learning environment and academic achievement are
the parties’ highest educational priorities and must
exist simultaneously.

2. The Board and administration shall continue to support
paraprofessionals covered under this Agreement in the
appropriate and proper exercise of disciplinary authority
relating to students in accordance with applicable provi-
sions of the “School Discipline Code and Procedures” or
of any other established and published Board policies
and procedures for dealing with student misconduct. This
Board and administration support shall include situations
wherein the exercise of appropriate and reasonable phys-
ical restraint in relation to students may be necessary on
the part of paraprofessionals covered under the term of
this Agreement during unusual or emergency circum-
stances affecting order either within the school and its
immediate environs as a whole or within individual
classrooms.
a. The Board’s Law Department shall continue to pro-
vide payment for legal assistance, acquired in cooper-
ation with the Federation, to the paraprofessional
employees covered under the terms of this
Agreement, where such assistance is appropriate and
necessary in matters arising out of the proper exercise
of disciplinary authority relating to students in accor-
dance with the “School Discipline Code and
Procedures.” In providing this legal assistance, the
Law Department’s primary obligation shall be to pro-
tect the Board’s best interests and where, in the opin-
ion of the Board Solicitor, such protection in a specif-
ic case conflicts with protection of the paraprofes-
sional, the paraprofessional and the Federation shall
be so advised, and any Law Department assistance in
that specific case shall be confined thereafter to those
areas, if any, wherein such conflict does not exist. The
Board shall continue to allocate an amount of $5,000
annually, i.e., each calendar/budget year, to provide
the preceding-referred-to legal assistance.
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b. The Board shall continue to allocate another amount
of $5,000 annually, i.e., each calendar/budget year, to
provide payment for legal representation, acquired in
cooperation with the Federation, for paraprofessional
School Board personnel in equity or criminal legal
actions initiated by those personnel against students,
nonstudents, or adults. These legal actions must have
arisen from student offenses and discipline in the
schools and related incidents, including where a para-
professional is pressing charges against a student,
nonstudent, or adult arising from an assault upon the
paraprofessional. The Law Department shall utilize
these funds to provide this legal representation in
those cases which the Law Department determines,
after consultation with the Federation, meet the fol-
lowing criteria:
(1) A conflict of interest does not exist concerning

the interests of the School Board.
(2) The litigation has not arisen solely from a per-

sonal antagonism.
(3) The case if prosecuted could benefit the School

Board and paraprofessional personnel in main-
taining fair and effective discipline in the school
system.

c. The two (2) $5,000 annual amounts indicated in
Subsections a. and b. above may be used interchange-
ably, i.e., a total of $10,000 is available annually to
cover an aggregate set of matters which may occur
each year under either Subsection a. or Subsection b.
The Board’s total annual liability for the cost of legal
representation under the combination of Subsections
a. and b. above shall continue to be limited to $10,000
per calendar/budget year.

3. All incidents of school-connected assaults upon students
or Board personnel, including paraprofessionals, shall be
reported to the Superintendent of Schools through the
Office of Student Services or the organizational equiva-
lent. The reports shall be available to School Safety.
Appropriate procedures shall continue to be established
and maintained by the Superintendent of Schools to
insure the completeness of the assault reports. If request-
ed, individual cases will be reviewed with the president
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of the Federation to the extent permitted by law.
4. The “Code of Student Conduct: Policies Governing

Student Discipline, Student Rights and Responsibilities,”
(Code) formerly “School Discipline Code and
Procedures” including “Attendance Standards” and
“Attendance-Related Procedures,” shall continue as in
effect at the time of the execution of this Agreement, or
as may be amended by the Board in the future. The
Federation shall be consulted during the development of
any amendments or additions to the Code including
“Attendance Standards” and “Attendance-Related
Procedures,” and of regulations relating thereto, such
consultation to take place prior to the adoption by the
Board of any such amendments, additions, or regula-
tions.

5. a. Agreement on this Article and its inclusion in the
Agreement were reached pursuant to the provisions of
Section 702 of Act 195.

b. Any proceedings initiated under Article 8, Grievance
and Arbitration Procedures, of this Agreement in rela-
tion to this Article shall be presented at the appropri-
ate level. If a third-level decision is appealed, such an
appeal shall be undertaken in accordance with Section
11.b. of Article 8.

c. With respect to this Article and notwithstanding any
other provision of Article 8, any arbitrator selected by
the parties shall have authority only to find that the
Board has not implemented, or has incorrectly
applied, this Article, and shall have no authority to
alter, amend, or change this Article in any manner
whatsoever. Upon any finding that the Board has not
implemented, or has incorrectly applied, this Article,
the Board shall reexamine its action and shall institute
appropriate remedial action.

6. The Board shall distribute to each new paraprofessional
employee a complete copy of the “School Discipline
Code and Procedures.” This copy shall also include the
full set of attendance standards for students. All parapro-
fessional employees shall receive a copy of any amend-
ments to this Board publication.
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ARTICLE 21
JOB DESCRIPTIONS

Except in unusual or emergency circumstances, paraprofes-
sionals shall perform only those duties that are part of their
regular job descriptions or normal work assignments.
1. Job descriptions shall be maintained for each paraprofes-

sional classification, in accordance with provisions
developed under prior paraprofessional Agreements.
These job descriptions shall indicate specific work duties
and, as needed, may also indicate more generalized areas
of appropriate responsibility.

2. Job descriptions of all District special education parapro-
fessionals regardless of classification shall include clear,
specific duties and responsibilities including, but not lim-
ited to, toileting, lifting, requirements and responsibili-
ties related to the transportation of students, requirements
and responsibilities related to community-based instruc-
tion, and the performance of all other duties and respon-
sibilities assigned to the paraprofessional by the class-
room or program teacher related to the full implementa-
tion of the student’s IEP.

3. Any new or changed job descriptions shall be submitted
to the Federation for review and comment prior to their
completion and publication.

4. Duties of a substantially different skill level or area of
responsibility shall not be developed for, or assigned to,
paraprofessionals without prior consultation with the
Federation. In any event, duties assigned to paraprofes-
sionals shall continue to be appropriate to the types of
duties that are associated with the general responsibilities
of school paraprofessional employees and to the parapro-
fessional representation unit.

5. The provisions covering a basic competency test as part
of the qualifications for certain paraprofessional job
descriptions shall continue to apply as follows:
a. A basic competency test for new hires as part of their
qualifications shall continue to be required for a list of
jobs agreed upon by the Board and the Federation.

b. Current employees shall continue not to be required to
take the above-mentioned examination. They are
“grandfathered” in, except that employees whose
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duties were primarily nonacademic in nature trans-
ferred into other job classifications whose duties are
primarily academic in nature shall be subject to the
competency test requirement provisions.

c. Subsection b. of this Article shall continue not to
apply to those employees who have work-related
experience, appropriate college credits from accredit-
ed institutions or other post-secondary credits from
accredited institutions to meet the requirements of the
particular paraprofessional position.

6. Registered Behavorial Technician’s (EAIV’s) are
required to meet the requirements set forth in the job
description. Annually, May 30 is the recurring date for
EAIV’s to demonstrate that they meet the job require-
ments to continue in the role.

7. The right of the Federation to grieve on any change in a
paraprofessional job description is to grieve on the rate
assigned to the new job description and not on the change
in the job description itself.

8. Updated job descriptions shall be sent to and be made
available at all work locations where paraprofessionals
are employed. Job descriptions shall be sent to the appro-
priate work locations no later than February 15th of each
school year with updated information, i.e., new job
descriptions, changes in existing descriptions, etc., being
supplied to each appropriate work location as such
changes occur.

ARTICLE 22
HOURS OF WORK

1. The following shall be the workday for paraprofessional
employees during the term of this Agreement:
a. The workday for security aide personnel shall be eight
(8) hours, including a one-half (1/2) hour lunch period,
from 8:00 a.m. to 4:00 p.m., or the equivalent

b. The workday for paraprofessional employees who are
paid at an hourly rate of pay shall be eight (8) hours
not including a one-half (1/2) hour unpaid lunch period,
from 8:00 a.m. to 4:30 p.m., or the equivalent.

c. The workday for attendance assistants shall be seven
(7) hours and forty-five (45) minutes, including a one
(1) hour lunch period, 8:15 a.m. to 4:00 p.m., or the
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equivalent.
d. Except as provided in Subsections a. through c.
above, the hours of work for paraprofessionals in ele-
mentary schools shall be seven (7) hours and fifteen
(15) minutes, including a one-half (1/2) hour lunch
period, from 8:15 a.m. to 3:30 p.m., or the equivalent.

e. Except as provided in Subsections a. through c.
above, the hours of work for paraprofessional
employees in senior high schools and middle schools
shall be seven (7) hours and thirty (30) minutes,
including a one-half (1/2) hour lunch period, 8:15 a.m.
to 3:45 p.m., or the equivalent.

f. The hours of work for paraprofessional employees in
early childhood education programs shall be seven (7)
hours and fifteen (15) minutes including a thirty (30)
minute lunch period, from 8:00 a.m. – 3:15 p.m. or the
equivalent.

g. The normal work day for Personal Care Aides shall
conform to school hours and include a one-half hour
unpaid lunch period. Personal Care Aides will be paid
for actual hours worked including any travel assignment
and, as applicable, the provisions of Article 43, Overtime,
will be observed.

2. All paraprofessional employees shall be provided with at
least a one-half (1/2) hour, duty-free lunch period, except
in some serious emergency situations.

3. Paraprofessional at schools with an eight (8) hour work-
day shall receive a differential of $1000.00.

ARTICLE 23
PARAPROFESSIONAL DUTIES

1. Within individual schools, the assignment and distribu-
tion of paraprofessional duties, workloads and work
schedules shall not be done arbitrarily or capriciously. A
paraprofessional who questions his/her duties, workload,
or work schedule may meet with the principal for discus-
sion and possible adjustment of the matter.

2. Except in unusual or emergency circumstances, parapro-
fessionals shall perform only those duties that are part of
their regular job descriptions or normal work assignments.

41



3. Assistant Teachers, EAIIIs, EAIV’s and Classroom
Assistants shall not be assigned lunch duty if there are
special education classes or inclusion classes in session
where paraprofessionals would normally be providing
academic support or instruction during that lunch period.
Paraprofessionals, however, may be assigned to a lunch
duty to monitor special education students if no classes
as referred to above are in session. If such lunch duty is
added to the paraprofessional schedule, it shall not
exceed more than one (1) period per school day.

4. Work schedules for those paraprofessionals whose duties
or assignments may vary throughout the day or week
shall be posted in each school or work location on either
a daily or a weekly basis, whichever is more applicable.

ARTICLE 24
NOTIFICATION OF
FOLLOWING YEAR’S

PROPOSED ASSIGNMENT
Each paraprofessional shall be given notice of the intended
continuation of the paraprofessional’s then current assign-
ment for the following school year of any projected new
assignment or reassignment. This shall be done where feasi-
ble prior to the close of the then current school year; other-
wise, it shall be sent during the summer. Paraprofessionals
shall not be reassigned or be given new assignments for arbi-
trary or capricious reasons.
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ARTICLE 25
EMPLOYMENT OF

SPARE CLASSROOM ASSISTANTS
The procedures for hiring spare classroom assistants to
replace classroom assistants who are absent shall be as fol-
lows:
1. A minimum of three (3) spare classroom assistant posi-

tions shall continue to be authorized, subject to the avail-
ability of State funding.

2. These positions shall be maintained by the Board
throughout the life of this Agreement subject to Section
1. of this Article.

3. These additional positions shall be assigned as follows:
a. Conroy Education Center — two (2) spare classroom
assistants.

b. Pioneer Education Center — one (1) spare classroom
assistant.

4. Spare classroom assistants shall be full-time regular
paraprofessional employees.

5. Spare classroom assistants shall be considered when fill-
ing vacancies for which they may qualify at their
assigned schools or at other schools.

6. Spare paraprofessionals whose ratings are satisfactory
shall be considered for regular positions within their clas-
sifications before any newly hired paraprofessional
employees are assigned to such positions.

ARTICLE 26
PARAPROFESSIONAL ABSENCE

WITHOUT SUBSTITUTE AS REPLACEMENT
In the event a paraprofessional is absent and no substitute is
provided, the workload(s) of other paraprofessional(s) shall
only be altered or increased if such action is reasonably nec-
essary in order to maintain the continued satisfactory opera-
tion of the regular school program.
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ARTICLE 27
ANNUAL NUMBER

OF PARAPROFESSIONAL
WORKDAYS

1. The number of workdays in the regular work year for
ten-month paraprofessional employees shall continue to
be 189 (including teacher clerical days, which may be
regular workdays for paraprofessionals). Where addi-
tional days are assigned, additional compensation shall
be provided in accordance with Board practice.

ARTICLE 28
NONSCHOOL MEETINGS

FOR PARAPROFESSIONALS
Paraprofessionals shall continue not to be required to attend
meetings away from their regularly assigned schools or work
locations that extend beyond their normal workdays, unless
compensation or compensatory time off is provided.

ARTICLE 29
CLASSROOM COVERAGES AND
SUBSTITUTION FOR TEACHERS

Paraprofessionals shall not be utilized as substitutes for
teachers but shall be expected to monitor classes because of
the unavailability of teachers when there are unusual or
emergency circumstances.

ARTICLE 30
USE OF STAFF FACILITIES
BY PARAPROFESSIONALS

All staff facilities at schools and other work locations that are
available for use by professional employees shall also be
available for use by paraprofessional employees.

ARTICLE 31
UNIFORMS AND OTHER

SPECIAL WEARING APPAREL
Should uniforms or other special items of clothing be
required by the School Board for wearing by any paraprofes-
sional(s) they shall be provided and paid for by the School
Board. In addition, the Board shall pay for any cost of dry
cleaning and repair of said uniforms.
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ARTICLE 32
DELAYS AND SCHOOL CANCELLATIONS DUE
TO SNOW AND OTHER EMERGENCY DAYS

1. Paraprofessional(s) shall report to work at their regular
starting time in the event of a delayed starting time for
students. On a day when there is a delayed start for students,
should a paraprofessional(s) have difficulty arriving at work
on time due to inclement weather, the paraprofessional(s)
would not be considered tardy if the paraprofessional(s)
arrives up to 30 minutes after his/her normal start time. It is
understood that it is the responsibility of the paraprofes-
sional(s) to make up all time missed due to a late arrival.

2. In the event that a school day closure is determined late,
and the District confirms the notice of the closure to be a
late notification, paraprofessional(s) who report to work
are to return home for the day. Such paraprofessional(s)
who have signed in on such a day, however, will be per-
mitted to have a two (2) hour early dismissal the last
teacher clerical day of the school year.

3. Snow and other emergency days normally shall be made
up only where the number of student days fall below one
hundred eighty (180) days.

4. The first two snow or other emergency days are approved
absence days for ten and eleven month paraprofession-
al(s) and, as such, there will be no recording of sick time
or loss of pay.

5. Any paraprofessional(s) who is on a paid leave of
absence due to illness that includes the day before and the
day after the snow day will have a sick day deducted in
order to be paid for the day.

a. Any paraprofessional(s) who, while on a paid leave of
absence, is charged a sick day pursuant to this Section
5. and who returns from such leave so that the para-
professional(s) works on a rescheduled day, for which
the paraprofessional(s) had a sick day deducted while
on leave, shall have the associated sick day restored to
his/her allocation of sick days.

6. Should a paraprofessional(s) return from an unpaid leave
of absence and be required to work on a rescheduled
snow or emergency day which occurred while the para-
professional(s) was on the unpaid leave, the parties shall
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review the circumstances and determine whether any
rectification is necessary.

7. Twelve-month PFT-represented paraprofessional(s) shall
follow the guidelines applicable to twelve-month calendar
year employees employed by the District.

ARTICLE 33
COURT ATTENDANCE AND JURY DUTY

1. A paraprofessional who is called for service as a witness
in court or for jury duty shall continue to be excused
without loss of pay. Any compensation received for such
service or duty shall be remitted to the Board or an equiv-
alent amount shall be deducted from the paraprofession-
al’s salary or wages. This requirement shall not be appli-
cable when such service or duty occurs on a snow day or
other emergency day that is subsequently to be resched-
uled under the provisions of Article 32, Delays and
School Cancellations Due to Snow and Other Emergency
Days, Section 5.a.

2. Paraprofessionals involved in Juvenile Court proceed-
ings, including where the paraprofessional has personal-
ly filed a charge involving a student and must appear in
Juvenile Court, shall be excused without loss of pay.

ARTICLE 34
METHOD OF SALARY PAYMENT

1. Paraprofessionals shall be paid on a twice monthly basis
during the regular school year. The first pay shall be
scheduled for approximately the middle of September
and the final pay shall be scheduled for the last day of the
regular school year.

2. Paydates for paraprofessionals, except for the final pay in
June, shall be on the same two (2) days per month as the
semimonthly 12-month paydates, as agreed to by the par-
ties for the start of the 2001-02 school year.
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ARTICLE 35
MAINTENANCE OF SPECIAL EDUCATION
AND SPECIAL-EDUCATION RELATED
PARAPROFESSIONAL POSITIONS

1. The Board shall continue to endeavor to maintain at least
the same number of those paraprofessional employment
positions involved in or which contain duties associated
with the various programs and/or services offered by the
Board of Education’s Program for Students with
Exceptionalities.

2. a. Paraprofessional assistance will be provided to full-
time center school programs on the following basis:

Number of
Paraprofessionals per

Program Teacher

Life Skills Support 1 Classroom Assistant

Autistic Support 2 Classroom Assistants

Physical Support 2 Classroom Assistants

Multiple Disabilities Support 2 Classroom Assistants

Emotional Support 1 Educational Assistant
IV (EAIV – Registered
Behavior Technician)

b. Paraprofessional assistance will be provided to ele-
mentary, middle, and secondary school programs that
support full-time regional classrooms in the following
program areas.

Number of
Paraprofessionals per

Program Teacher

Life Skills Support One (1) Classroom
Assistant for a
full-time Teacher

Autistic Support Two (2) Classroom
Assistants for a
full-time Teacher

Multiple Disabilities Support Two (2) Classroom
Assistants for a
full-time Teacher
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Physical Support One (1) Classroom
Assistant for a
full-time Teacher

Emotional Support One (1) EAIV-RBT
for a full-time Teacher

c. Elementary Schools

Number of
Paraprofessionals per

Program Teacher

Learning Support One (1) EAIII for
one (1) Teacher

One (1) EAIII for
two (2) Teachers

Two (2) EAIII’s for
three (3) Teachers

Two (2) EAIII’s for
four (4) Teachers

Three (3) EAIII’s for
five (5) Teachers

Three (3) EAIII’s for
six (6) Teachers
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ARTICLE 36
PARAPROFESSIONAL SALARY SCHEDULE
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PARAPROFESSIONAL SALARY SCHEDULE (continued)
 

 
7/

1/
20

 
7/

1/
21

 
7/

1/
22

 
7/

1/
23

E
du

ca
ti

on
al

 A
ss

is
ta

nt
 I

II
L

ev
el

 A
L

ea
rn

in
g 

S
up

po
rt

 A
id

e;
 

S
te

p 
1 

3,
24

8 
3,

30
6 

3,
37

2 
3,

43
9

L
ea

rn
in

g 
S

up
po

rt
 A

id
e 

- 
E

S
L

; 
S

te
p 

2 
3,

87
6 

3,
94

6 
4,

02
5 

4,
10

6
V

is
io

n 
S

up
po

rt
 A

id
e 

S
te

p 
3 

3,
99

0 
4,

06
2 

4,
14

3 
4,

22
6

L
ev

el
 B

A
tt

en
da

nc
e 

A
ss

is
ta

nt
; 

S
te

p 
1 

3,
90

7 
3,

97
7 

4,
05

7 
4,

13
8

C
la

ss
ro

om
 C

om
m

un
ic

at
io

ns
 A

id
e 

S
te

p 
2 

4,
02

2 
4,

09
4 

4,
17

6 
4,

26
0

L
ev

el
 C

Te
en

 A
dv

oc
at

e 
S

te
p 

1 
4,

03
6 

4,
10

9 
4,

19
1 

4,
27

5
 

S
te

p 
2 

4,
15

7 
4,

23
2 

4,
31

7 
4,

40
3

C
la

ss
ro

om
 A

ss
is

ta
nt

L
if

e 
S

ki
ll

s 
S

up
po

rt
; 

S
te

p 
1 

2,
72

3 
2,

77
2 

2,
82

7 
2,

88
4

P
hy

si
ca

l S
up

po
rt

;  
S

te
p 

2 
2,

79
5 

2,
84

5 
2,

90
2 

2,
96

0
A

ut
is

ti
c 

S
up

po
rt

;  
S

te
p 

3 
3,

23
9 

3,
29

7 
3,

36
3 

3,
43

0
M

ul
ti

-H
an

di
ca

pp
ed

 S
up

po
rt

; 
S

te
p 

4 
3,

64
5 

3,
71

1 
3,

78
5 

3,
86

1
M

on
it

or
in

g 
A

id
e;

E
ar

ly
 In

te
rv

en
tio

n 
D

ev
el

op
m

en
ta

lly
 D

el
ay

ed

A
ss

is
ta

nt
 T

ea
ch

er
V

oc
at

io
na

l T
ra

in
in

g 
P

ro
gr

am
; 

L
ev

el
 I

 
3,

63
6 

3,
70

1 
3,

77
5 

3,
85

1
P

ro
je

ct
 L

ia
is

on
; 

L
ev

el
 I

I 
3,

77
8 

3,
84

6 
3,

92
3 

4,
00

1



51

PARAPROFESSIONAL SALARY SCHEDULE (continued)
 

 
7/

1/
20

 
7/

1/
21

 
7/

1/
22

 
7/

1/
23

E
ar

ly
 H

ea
d 

S
ta

rt
 G

ro
up

 L
ea

de
r;

 
L

ev
el

 I
II

 
3,

90
6 

3,
97

6 
4,

05
6 

4,
13

7
S

ch
oo

l t
o 

W
or

k 
T

ra
ve

l T
ra

in
er

; 
L

ev
el

 I
V

 
4,

03
6 

4,
10

9 
4,

19
1 

4,
27

5
T

ra
ve

l T
ra

in
er

;
E

S
L

 F
am

ily
 L

ia
is

on

A
T

T
A

C
H

M
E

N
T

 A
E

du
ca

ti
on

al
 A

ss
is

ta
nt

 I
V

R
eg

is
te

re
d 

B
eh

av
io

ra
l T

ec
hn

ic
ia

n 
 

4,
18

4 
4,

25
9 

4,
34

4 
4,

43
1

St
ud

en
t 

Se
rv

ic
es

 A
ss

is
ta

nt
1   

 
4,

18
4 

4,
25

9 
4,

34
4 

4,
43

1
B

eh
av

io
ra

l I
nt

er
ve

nt
io

n 
Sp

ec
ia

lis
t 

 
5,

15
6 

5,
24

9 
5,

35
4 

5,
46

1
JR

O
T

C
 N

on
co

m
m

is
si

on
ed

 I
ns

tr
uc

ti
on

al
 A

ss
is

ta
nt

*  
4,

65
9 

4,
74

3 
4,

83
8 

4,
93

5
Sc

ho
ol

 S
af

et
y 

P
os

it
io

ns
S

ec
ur

it
y 

A
id

e2  
S

te
p 

1 
3,

57
5 

3,
63

9 
3,

71
2 

3,
78

6
 

S
te

p 
2 

3,
68

1 
3,

74
7 

3,
82

2 
3,

89
8

 
S

te
p 

3 
3,

79
2 

3,
86

0 
3,

93
7 

4,
01

6
S

ch
oo

l D
is

tr
ic

t P
ol

ic
e 

O
ffi

ce
r*

**
 

S
te

p 
1 

4,
26

6 
4,

34
3 

4,
43

0 
4,

51
9

S
en

io
r 

S
ch

oo
l D

is
tr

ic
t P

ol
ic

e 
O

ffi
ce

r*
**

 
S

te
p 

2 
4,

52
2 

4,
60

3 
4,

69
5 

4,
78

9
R

es
id

en
t S

ec
ur

it
y 

S
pe

ci
al

is
t3  

S
te

p 
3 

4,
79

4 
4,

88
0 

4,
97

8 
5,

07
8

 
S

te
p 

4 
4,

93
8 

5,
02

7 
5,

12
8 

5,
23

1
S

en
io

r 
S

ec
ur

it
y 

A
id

e 
S

te
p 

1 
3,

74
3 

3,
81

0 
3,

88
6 

3,
96

4
 

S
te

p 
2 

3,
85

6 
3,

92
5 

4,
00

4 
4,

08
4

 
S

te
p 

3 
3,

97
1 

4,
04

2 
4,

12
3 

4,
20

5



52

PARAPROFESSIONAL SALARY SCHEDULE (continued)
*T

he
 A

nn
ua

l 
sa

la
ry

 r
at

e 
sh

al
l 

be
 e

ith
er

 a
s 

sh
ow

n 
or

 a
t 

th
e 

ra
te

 a
s 

ap
pr

op
ri

at
ed

 b
y 

th
e 

Fe
de

ra
l 

G
ov

er
nm

en
t 

fo
r 

m
ili

ta
ry

 p
ay

 
in

cr
ea

se
s,

 w
hi

ch
ev

er
 is

 th
e 

gr
ea

te
r a

m
ou

nt
.

**
*A

pp
lie

s 
on

ly
 to

 th
os

e 
se

cu
ri

ty
 e

m
pl

oy
ee

s 
w

ho
 h

av
e 

co
m

pl
et

ed
 a

n 
A

ct
 7

7 
ce

rt
ifi

ca
tio

n,
 o

r t
he

 e
qu

iv
al

en
t.

1 T
hi

s 
sa

la
ry

 r
at

e 
is

 a
pp

lic
ab

le
 to

 in
di

vi
du

al
s 

em
pl

oy
ed

 a
s 

St
ud

en
t S

er
vi

ce
s 

A
ss

is
ta

nt
s 

on
 o

r 
af

te
r 

Ju
ly

 1
, 2

00
6.

 T
he

 s
al

ar
y 

sc
he

du
le

 
ap

pl
ic

ab
le

 to
 S

tu
de

nt
 S

er
vi

ce
s A

ss
is

ta
nt

s h
ire

d 
in

to
 th

at
 p

os
iti

on
 p

rio
r t

o 
Ju

ly
 1

, 2
00

6,
 is

 se
t f

or
th

 in
 A

dd
en

du
m

 “A
” 

of
 th

is
 A

gr
ee

m
en

t.
2 I

nc
um

be
nt

 S
en

io
r 

S
ec

ur
it

y 
A

id
es

, a
dd

ed
 t

 t
he

 u
ni

t 
as

 o
f 

Fe
br

ua
ry

, 1
99

8,
 a

re
 g

ra
nd

fa
th

er
ed

 f
or

 t
he

 p
ur

po
se

s 
of

 s
al

ar
y 

an
d 

lo
ng

ev
it

y 
en

ti
tl

em
en

t, 
as

 w
el

l 
as

 a
ll

 o
th

er
 p

ro
vi

si
on

s 
sp

ec
ifi

ed
 i

n 
th

e 
A

pr
il

 1
99

8 
A

gr
ee

m
en

t 
re

ac
he

d 
be

tw
ee

n 
th

e 
D

is
tr

ic
t a

nd
 th

e 
P

F
T.

3 I
nc

um
be

nt
 R

es
id

en
t 

S
ec

ur
it

y 
S

pe
ci

al
is

ts
, a

dd
ed

 t
o 

th
e 

un
it

 a
s 

of
 F

eb
ru

ar
y 

19
97

, a
re

 g
ra

nd
fa

th
er

ed
 f

or
 t

he
 p

ur
po

se
 o

f 
sa

la
ry

 a
nd

 lo
ng

ev
it

y 
en

ti
tl

em
en

ts
, a

s 
w

el
l a

s 
al

l o
th

er
 p

ro
vi

si
on

s 
sp

ec
ifi

ed
 in

 th
e 

A
pr

il
 1

99
8 

A
gr

ee
m

en
t r

ea
ch

ed
 b

et
w

ee
n 

th
e 

D
is

tr
ic

t a
nd

 th
e 

P
F

T.

H
O

U
R

LY
 R

A
T

E
S 

 
7/

1/
20

 
7/

1/
21

 
7/

1/
22

 
7/

1/
23

V
oc

at
io

na
l/

Te
ch

ni
ca

l I
ns

tr
uc

ti
on

al
 A

ss
is

ta
nt

 
 

25
.5

1 
25

.9
7 

26
.4

9 
27

.0
2

V
oc

at
io

na
l A

ss
is

ta
nt

 
 

27
.0

8 
27

.5
7 

28
.1

2 
28

.6
8

Pe
rs

on
al

 C
ar

e 
A

ss
is

ta
nt

 
 

14
.2

4 
15

.0
0 

15
.3

0 
15

.6
1

N
O

T
E

: 
W

he
re

 a
pp

li
ca

bl
e 

an
d 

au
th

or
iz

ed
, 

th
e 

ex
te

nd
ed

 w
or

kd
ay

 d
if

fe
re

nt
ia

l 
fo

r 
pa

ra
pr

of
es

si
on

al
 e

m
pl

oy
ee

s 
sh

al
l 

be
 

$1
,0

00
 p

er
 y

ea
r.



53

PARAPROFESSIONAL SALARY SCHEDULE (continued)
A

T
T

A
C

H
M

E
N

T
 A

S
tu

de
nt

 S
er

vi
ce

s 
A

ss
is

ta
nt

 (
P

ri
or

 to
 7

/1
/2

00
6)

P
ur

su
an

t 
to

 a
 u

ni
t 

cl
ar

ifi
ca

ti
on

 t
o 

th
e 

Pa
ra

pr
of

es
si

on
al

 C
ol

le
ct

iv
e 

B
ar

ga
in

in
g 

A
gr

ee
m

en
t 

of
 t

he
 j

ob
 c

at
eg

or
y 

S
tu

de
nt

 
S

er
vi

ce
s 

A
ss

is
ta

nt
, 

in
di

vi
du

al
s 

se
rv

in
g 

as
 S

tu
de

nt
 S

er
vi

ce
s 

A
ss

is
ta

nt
s 

at
 t

ha
t 

ti
m

e 
w

er
e 

gr
an

df
at

he
re

d 
on

 t
he

 f
or

m
er

 
S

up
po

rt
 S

al
ar

y 
S

ch
ed

ul
e.

 I
t 

w
as

 a
gr

ee
d 

th
at

 t
he

y 
w

ou
ld

 c
on

ti
nu

e 
to

 r
ec

ei
ve

 t
he

 s
te

p 
m

ov
em

en
ts

 t
he

y 
w

ou
ld

 h
av

e 
re

ce
iv

ed
 a

s 
S

up
po

rt
 e

m
pl

oy
ee

s.
 N

ew
 S

tu
de

nt
 S

er
vi

ce
s 

A
ss

is
ta

nt
s 

em
pl

oy
ed

 s
ub

se
qu

en
t 

to
 J

ul
y 

1,
 2

00
6 

w
il

l 
re

ce
iv

e 
th

e 
fl

at
 m

on
th

ly
 r

at
e 

se
t f

or
th

 in
 A

rt
ic

le
 4

0.
 P

ar
ap

ro
fe

ss
io

na
l S

al
ar

y 
S

ch
ed

ul
e.

 T
he

 s
ch

ed
ul

e 
fo

r 
gr

an
df

at
he

re
d 

S
tu

de
nt

 
S

er
vi

ce
s 

A
ss

is
ta

nt
 is

 a
s 

fo
ll

ow
s:

 
 

7/
1/

20
 

7/
1/

21
 

7/
1/

22
 

7/
1/

23

 
S

te
p 

1 
4,

18
4 

4,
25

9 
4,

34
4 

4,
43

1
 

S
te

p 
2 

4,
24

4 
4,

32
0 

4,
40

6 
4,

49
4

 
S

te
p 

3 
4,

36
1 

4,
43

9 
4,

52
8 

4,
61

9
 

S
te

p 
4 

4,
49

0 
4,

57
1 

4,
66

2 
4,

75
5

 
S

te
p 

5 
4,

61
3 

4,
69

6 
4,

79
0 

4,
88

6
 

S
te

p 
6 

4,
74

1 
4,

82
6 

4,
92

3 
5,

02
1

 
S

te
p 

7 
4,

86
5 

4,
95

3 
5,

05
2 

5,
15

3
 

S
te

p 
8 

4,
99

5 
5,

08
5 

5,
18

7 
5,

29
1

 
S

te
p 

9 
5,

11
0 

5,
20

2 
5,

30
6 

5,
41

2
 

S
te

p 
10

 
5,

24
3 

5,
33

7 
5,

44
4 

5,
55

3
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ARTICLE 37
SALARY CORRECTIONS

This Article defines the amount of retroactivity due in the
event of an improper calculation and payment of a parapro-
fessional’s compensation, whether the paraprofessional
employee is underpaid or overpaid.
1. Any paraprofessional who has been underpaid in salary

and/or who is currently being underpaid in salary shall
receive retroactive pay from the Board for a period not to
exceed six (6) work months, with said six (6) months
being backdated from the time when the union or the
employee has originally initiated an inquiry with the
Board into whether or not some salary underpayment has
been made or is being made by the Board to the employ-
ee. The length of time from the date of original inquiry
until the time when an adjustment of the matter, if any, is
reached shall be additional to this six (6) month maxi-
mum limitation that otherwise would apply to the collec-
tion of back pay.

2. If a paraprofessional has been overpaid at any time dur-
ing his/her employment with the Board, or is found to be
receiving currently an incorrect salary that is higher than
the employee should actually be receiving, the employee
shall be required to make repayment to the Board for a
period not to exceed six (6) work months with said six
(6) months being back dated from the date when the
employee was provided with notice of the overpayment
provided that the Board is correct in its assessment that
there has been and overpayment. The length of time from
the date of notice to the employee until the date when an
adjustment of the matter, if any, is reached shall be addi-
tional to this six (6) month maximum limitation that oth-
erwise would apply to the recoupment of an overpay-
ment.

3. The provisions of Section 2. shall not apply to an incor-
rect initial step placement contained in the written offer
of employment after that offer has been accepted.

4. Each paraprofessional who is newly hired or who is
rehired following an interruption in service shall be
informed in writing of the employee’s continuing respon-
sibility to determine that he/she is at all times receiving
the proper salary, increments, and raises to which he/she
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is entitled and shall be informed of the limitation on
retroactive pay for salary underpayments that is pre-
scribed by the provisions of Section 1. of this Article.

ARTICLE 38
SALARY SCHEDULE PLACEMENT

1. Placement on proper salary step:
a. In the case of ten (10) month paraprofessional
employees, one (1) year’s service shall mean ten (10)
work months.

b. Years of service shall mean service with the Board in
any full-time paraprofessional capacity.

2. Placement on Step 2 shall continue to occur immediately
following the completion of one (1) year’s satisfactory
service.

3. Only those paraprofessional employees who have com-
pleted two (2) or more years of service as a classroom
assistant shall be placed on Step 3 of the salary schedule
for classroom assistants.

4. A paraprofessional employee(s) whose paraprofessional
position(s) is reclassified to either a higher-salaried or
hourly rated pay level shall be placed on the salary step
or level commensurate with the affected employee’s
years of service and educational qualifications.

ARTICLE 39
PARAPROFESSIONAL PROFESSIONAL 
DEVELOPMENT WORKSHOP RATES

1. a. Commencing with the 2007-2008 school year, all
paraprofessionals paid through the Program for
Students with Exceptionalities (EAIII – Levels A & B,
EAIV, Classroom Assistants, Assistant Teachers and
Aides for Students with Disabilities) will have the
opportunity to complete up to 15 hours of profession-
al development training paid at the effective parapro-
fessional workshop rate. These trainings can occur
between July 1 – June 30 and must be completed out-
side of the workday in order to be eligible for pay-
ment.

56



b. These hours may be completed at approved programs
provided by the District and/or Pittsburgh Federation
of Teachers, or local resource centers such as
PaTTAN.

c. Prior approval must be secured verbally or in writing
from the Special Education Program Officer assigned
to that paraprofessional’s school

d. Documentation forms will be available on the PSE
website, must be signed by the school’s Special
Education Program Officer and must be submitted
annually no later than June 30th.

2. The rate of pay for paraprofessionals participating in
workshops shall be $15.00 per hour.

ARTICLE 40
SPECIAL PROVISIONS REGARDING

CONROY, PIONEER AND OLIVER CITYWIDE
ACADEMY INTRAMURAL PROGRAMS

1. Conroy Education Center, Pioneer Education Center and
Oliver Citywide Academy shall be allocated ten (10)
hours per school year, with these hours to be applicable
to those paraprofessional employees who are involved in
the preparation for and participation in intramurals and
athletics, including the “Special Olympics.”

2. The hourly rate of pay for those paraprofessional
employees covered by the provision as outlined in
Section 1. of this Article shall be $11.22.

ARTICLE 41
SPECIAL PROVISIONS REGARDING THE

VAN TRANSPORTATION PROGRAM
1. Paraprofessional employees whose pupil van transporta-

tion duties involve a lengthened workday for said
employees, including employees who work in the sum-
mer program, shall be paid for one (1) additional hour.
Payment shall only apply to those hours actually worked
by the involved paraprofessional employee.

2. The hourly rate of pay for those paraprofessional
employees covered by the provisions as outlined in
Section 1. of this Article shall be $10.23.

3. Paraprofessional employees who are assigned to van
transportation duties shall be paid for the performance of
those duties on the regularly scheduled semimonthly
paydays during the regular school year.
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ARTICLE 42
CANINE OFFICER COMPENSATION

The school police officer given the assignment of housing,
feeding, cleaning, handling, maintaining and being responsi-
ble for the police dog owned by the District, if any, shall be
scheduled to perform on-duty work 36.5 hours in a regular
work week, but shall be compensated for 40 hours per work
week. The additional 3.5 hours of compensated time repre-
sents the amount of time necessary for the at-home care per-
formed by the K-9 school police officer while off-duty. The
District and Federation agree that this additional compensa-
tion is reasonable and sufficient for the amount of time spent
housing, feeding, cleaning, handling, maintaining and being
responsible for a police dog while off-duty. The K-9 school
police officer shall only use the dog to perform the services
described in the District’s policies and procedures.
Nothing herein will be interpreted as restricting the District’s
exclusive right to maintain and/or eliminate the K-9 pro-
gram. The District and Federation agree and acknowledge
that the canine owned by the District shall always remain the
property of the District until the canine either “retires” or the
program is ended. If the program is eliminated, the District,
in its sole discretion, may consider selling the canine to the
school safety officer. If the canine “retires” due to old age,
injury, or illness, the K-9 school police officer will be per-
mitted to purchase the canine from the District for one dollar
($1.00).

ARTICLE 43
STUDENT EQUITY ADVOCATE

1. Work Year: Student Equity Advocates shall be twelve-
month employees.

2. Salary Schedule: Student Equity Advocates shall be
exempt employees and shall be placed on a new salary
schedule. A Student Equity Advocate’s salary will
advance annually on their increment date.

3. Work Schedule: Student Equity Advocates’ working
hours shall generally align with the schools in which they
are assigned to work. During the summer months,
Student Equity Advocates’ working hours shall be from
8:30 am to 4:30 pm, or the equivalent. There shall be a
thirty-minute duty free lunch period each work day.
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Additionally, Student Equity Advocates shall occasional-
ly be required to attend meetings and/or conduct events
during evening hours and on weekends, which may
include travel outside of the District. There shall not be
more than seven (7) required evening and/or weekend
sets of work hours per work year. Any additional evening
and weekend sets of work hours can be scheduled by
mutual agreement between the Student Equity Advocate
and the supervisor. To the extent Article 31 (non-school
meetings) conflicts with this provision, such article shall
not apply to Student Equity Advocates.

4. Work Location: Student Equity Advocates shall be
responsible for providing support to a caseload of school
students, as assigned by the Office of Equity. Student
Equity Advocates shall be itinerant Monday through
Thursday during the school year and may be required to
travel, including to each of their assigned schools on a
given day. On Fridays during the school year and on each
working day during the summer, Student Equity
Advocates may be required to report to the Student
Service Center in the Administration Building. 

5. Displacement/Bidding/Bumping: The position of Student
Equity Advocate shall be considered a “promotional posi-
tion,” i.e. it shall be a hierarchically senior position to all
other positions within the bargaining unit. No member of the
bargaining unit, regardless of seniority, may be entitled to bid
or bump into the Student Equity Advocate position on the
basis of seniority.

ARTICLE 44
OVERTIME

The overtime provisions contained in this Article shall apply
in the event paraprofessionals are eligible for overtime pay.
1. Overtime pay at the rate of time-and-one-half shall be

paid for all hours worked in excess of forty (40) hours
worked in any workweek.

2. Security Aides and Preschool Assistants, Level II, shall
be paid at the rate of double time for all hour worked on
the seventh consecutive workday in a workweek and
double time shall always apply to work performed on
Sunday.

3. Compensatory time off at the applicable overtime rate
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may be granted in lieu of overtime pay by mutual agree-
ment between the Board and the employee involved.

4. Overtime work for security aides shall only be assigned
by the Chief of School Safety in conjunction with the
school principal. In addition, School District Police
Officers and Senior School District Police Officers shall
continue to be entitled to a minimum of two (2) hours
call time at their straight time hourly rate of pay.

5. Except in emergency circumstances, security aides shall
be informed of any overtime assignments at least on the
workday immediately preceding that on which their
overtime services are required.

6. The workweek for the purpose of overtime calculations
only shall be seven (7) consecutive days beginning at
12:01 a.m. on Monday. This workweek definition shall
not be used in interpreting or applying any other
Article(s) of this Agreement or in applying or defining
any other wage, hour, or working condition matters that
are mandatory subjects for collective bargaining under
Act 195 of 1970.

7. Unworked hours shall not be counted towards overtime
calculation, provided however, an unworked holiday
which would have been worked but for the holiday shall
be counted as hours worked in computing overtime under
this Article.

8. Overtime pay shall not be duplicated for any hour or set
of hours worked in a complete workweek. Hours which
are compensated at the overtime rate of pay shall not be
counted further for any purpose in determining overtime
pay under this or any other provision(s) of this
Agreement.

9. Employees working on any paid holiday shall be paid
one and one-half (11/2) times their regular rate for all
hours worked plus unworked holiday pay on such holi-
day.

ARTICLE 45
LONGEVITY INCREMENT

1. The longevity increment shall continue to be provided to
paraprofessionals who have completed twenty-two (22)
years or more of service with the Pittsburgh Public
Schools and who have a rating of “satisfactory.” It shall
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continue to become available to eligible paraprofession-
als either in September or in February, whichever month
is applicable, immediately following their completion of
twenty-two (22) years of service with the Pittsburgh
Public Schools.

2. The longevity increment shall be as follows:
10 month employees $600
11 month employees $660
12 month employees $720

ARTICLE 46
SEVERANCE PAY AND

SEVERING EMPLOYMENT
1. Employees with one (1) or more years of continuous

service who separate from employment with the
Pittsburgh School District through resignation or retire-
ment, but not through discharge for cause, shall be eligi-
ble to participate in the severance pay plan.
a. Employees with one (1) or more than one (1) year of
continuous service, but less than two (2) years, shall
be regarded as having one (1) year of such service for
purposes of any severance pay computation.

b. Employees with two (2) or more than two (2) years of
continuous service, but less than three (3) years, shall
be regarded as having two (2) years of such service
for purposes of severance pay computation.

c. Employees with three (3) or more than three (3) years
of continuous service shall continue to receive full
credit for purposes of severance pay computation for
all such service and/or accumulation of sick leave and
personal leave, subject to the maximum accumula-
tions of sick leave and personal leave for severance
pay purposes that are provided under the applicable
Sections of this Article.

2. Definition of “retirement,” “retiree,” and “resignation”:
a. The term “retirement” shall mean retirement under
the provisions of the “Public School Employes’
Retirement Act” and the “Recodification of 1975,”
including “early retirement” after twenty-five (25)
years of service, any disability retirement, and any
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retirement falling under the “retiree” definition con-
tained in Subsection b. of this Section.

b. The term “retiree” shall mean any paraprofessional who
retires and begins collecting his/her annuity following:
(1) At least twenty (20) years of credited service to

the Pennsylvania Public School Employes’
Retirement System and having reached at least
age fifty (50); or

(2) At least ten (10) years of credited service to the
PPSERS and having reached at least age fifty-
five (55); or

(3) Having reached at least age sixty-two (62),
regardless of number of years of credited service
to the PPSERS; or

(4) At least five (5) years of credited service to the
PPSERS and having been placed on disability
retirement following certification by a physician
to be either physically or mentally incapacitated
for the continued performance of duty.

c. The term “resignation” shall mean normal resigna-
tions from the School District and shall not include
voluntary or forced resignations submitted for the
specific purpose of terminating dismissal proceedings
involving conduct other than job performance.

3. Should an employee die while in active service, the
employee will be considered a retiree or a resignee for
severance pay purposes, whichever is applicable. Proper
severance pay payment will be made to the employee’s
estate. Consideration as a retiree will be applicable if the
employee is eligible for superannuation retirement, with-
drawal allowance, or disability retirement.

4. For retirees, payment for unused accumulated sick leave
and personal leave days shall be as follows:
a. Accumulation of sick leave days is without limit for
purposes of severance pay computation.

b. Retirees shall be entitled to payment of one-half (1/2)
of their unused accumulated sick leave days.

c. Payment shall be made at the rate of $52 per accumu-



lated day, effective September 1, 2006.
5. For resignees, payment for unused accumulated sick

leave and personal leave days shall be as follows:
a. Accumulation of sick leave days is without limit for
purposes of severance pay computation.

b. Resignees shall be entitled to payment for one-third
(1/3) of their unused accumulated sick leave days.

c. Payment shall continue to be made at the rate of $50
per accumulated day.

6. Severance pay may be withdrawn by retiring paraprofes-
sional employees over a three-year period if they so elect.

7. Any rehiree who received a severance pay payment as
his/her earlier resignation shall have any subsequent sev-
erance pay payment affected so that the total of the
rehiree’s two severance pay payments combined shall not
exceed the maximum severance pay payment allowable
for either resignation or retirement, whichever is applica-
ble, under the terms of the Agreement in effect at the time
of his/her eligibility for a second severance pay payment.

8. Paraprofessional employees approved for a disability
retirement must sever their employment with the District
within two (2) years of the effective date of the disabili-
ty retirement.

ARTICLE 47
UNEMPLOYMENT COMPENSATION,

STATE AND FEDERAL
1. All paraprofessionals shall be provided the Unemployment

Compensation coverage applying to all Pittsburgh Public
Schools’ employees, in accordance with State and Federal
law and with the further provisions of this Article.

2. Throughout all budget years falling wholly or partially
within the term of this Agreement, the Board agrees to
continue its participation in the Pennsylvania
Unemployment Compensation Fund under the same self-
insured option that was adopted by the Board for use dur-
ing the term of the previous Agreement, unless the law or
rules and regulations for participation under said self-
insured option are changed so as to make the economics
of continued participation under said self-insured option
disadvantageous to the Board.
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ARTICLE 48
GROUP LIFE INSURANCE

1. The Board shall continue to pay the premium in full for
all life insurance coverage for all participating employees
covered by this Agreement.

2. The full amount of life insurance to which an employee
is entitled shall continue to be one and one-half (1l/2) time
the employee’s regular annual salary, except that the
maximum value of group life insurance available to any
employee covered by this Agreement shall not exceed
$25,000.

3. All employees who retire during the term of this
Agreement whose participation in the group life insur-
ance plan meets any one (1), or more, of the following
three (3) entitlement criteria shall receive upon retire-
ment fully paid-up life insurance coverage in the amount
of $2,500, with all costs to be paid by the Board:
a. Enrollment in the group life plan for a period of not
less than ten (10) consecutive years prior to retire-
ment; or

b. Continuous enrollment in the group life plan from
his/her most recent date of hire by the Board until
retirement; or

c. Continuous enrollment in the group life plan from
January 1, 1977, until retirement.

4. A retiree under this Article is any member of the group
life plan who retires and begins collecting his/her annu-
ity following:
a. At least twenty-five (25) years of credited service to
the Pennsylvania Public School Employes’
Retirement System and having reached at least age
fifty (50); or

b. At least ten (10) years of credited service to the
PPSERS and having reached at least age fifty-five
(55); or

c. At least five (5) years of credited service to the
PPSERS and having reached at least age sixty-two
(62); or

d. At least five (5) years of credited service to the
PPSERS and having been placed on a disability retire-
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ment following certification by a physician to be
either physically or mentally incapacitated for the
continued performance of duty.

ARTICLE 49
GROUP INSURANCE PLAN

PAYROLL DEDUCTION PRIVILEGE
(AUTO AND DISABILITY INSURANCE)

1. The Board will continue to permit utilization of payroll
deduction for the maintenance of a Federation sponsored
voluntary group auto insurance plan. Payroll deduction
for homeowner’s insurance will also be permitted to be
added to the auto insurance deduction, so long as the
deduction is a single amount to one (1) Federation desig-
nated insurer.

2. The Board will continue to permit payroll deduction for
such a purpose provided that participation in the plan is
made available at least to all paraprofessional employees.
The Board will continue to provide any payroll services
necessary for instituting and/or maintaining this payroll
deduction plan.

3. Payroll deduction availability for this purpose shall con-
tinue throughout the term of this Agreement.

4. It is further agreed that in permitting such a payroll
deduction plan the Board assumes no responsibility for,
and in no manner whatsoever endorses, the carrier of the
plan.

5. The Federation agrees to defend, indemnify, and hold
harmless the Board for any and all claims whatsoever,
including reasonable attorney’s fees, arising out of oper-
ation of this payroll deduction provision.

6. All appropriate payroll deduction provisions of Section
1. through Section 5. of this Article shall continue to
apply to a group disability income insurance program
made available by the Federation for voluntary participa-
tion by paraprofessionals and other nonprofessional and
professional personnel it represents. The Federation
agrees that all premium costs for participation in such a
disability income plan shall be borne by the individual
enrollee. There shall be no premium costs of any type to
the School Board.
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ARTICLE 50
LIABILITY INSURANCE

The Board shall continue to provide group liability insurance
protection for paraprofessionals covering any actions or
occurrences which were covered by the comprehensive gen-
eral liability insurance policies in effect during the term of
the previous Agreement. Coverage shall be at least $500,000
per individual, with additional protection up to $5,000,000 if
the aggregate annual $5,000,000 liability limit is not reached
during an applicable September 1 to August 31 annual peri-
od. The Board reserves the right to provide this coverage
through a group policy or policies, self-insurance or a com-
bination thereof.

ARTICLE 51
TUITION WAIVER PROGRAM

1. The Board agrees to permit paraprofessionals and other
Board professionals and nonprofessional employees who
reside outside of the Pittsburgh School District to make
application to enroll their children in the Pittsburgh
Public Schools if they so choose. Any such children who
are admitted by the School District to enrollment in the
Pittsburgh Public Schools shall be permitted to attend
school without any tuition payment by their parents to
the Pittsburgh School District, as long as at least one (1)
parent continues as an employee of the Pittsburgh Public
Schools. This “employee-requirement” provision shall
be considered to continue to be satisfactorily met in the
event the employee parent should retire (except if the
retiree takes other employment), interrupt or discontinue
employment due to a disabling illness or injury, die, be
laid off, or be on an approved leave of absence.
a. The assignment of all new tuition waiver students will
be to the feeder pattern established by the address of
the work location in which the parent or guardian
works.
(1) In the event that the work location of the

employed parent changes at the initiation of the
employee, the feeder pattern of the child or legal
dependent will not change.

(2) In the event of an involuntary transfer of an
employee, the parent may exercise the option to
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maintain the child’s feeder pattern or to reestablish
it based on the employee’s new work location.

(3) If both of the parents of a tuition waiver student
are nonresident employees, the original applica-
tion must identify which parent’s work location
will establish the student feeder pattern.

b. Tuition waiver students will continue not to be
assigned to a specific magnet program until all resi-
dent applicants on the appropriate waiting lists have
been placed in that specific magnet. The sibling pref-
erence rule for magnet schools continues not to apply
to tuition waiver students.

2. Transportation of such children to and from school shall
be the responsibility of the parents, except where nor-
mally provided School Board transportation is available.
The provisions of this Section are to assure that no addi-
tional transportation costs are incurred by the Board in
maintaining this benefit for paraprofessionals and other
Board employees.

3. The procedures for conducting and administering this
tuition waiver program shall continue, unless altered by
mutual agreement between the parties in the future.

ARTICLE 52
VANDALISM FUND

1. The provisions for administration of the Vandalism Fund
shall continue as previously agreed upon between the
Board and the Federation.

2. An annual Vandalism Fund of $30,000 shall be allocated
for each school year and summer during the term of this
Agreement for all paraprofessionals and other School
Board employees. The purpose of the Vandalism Fund
shall continue to be to reimburse paraprofessionals and
other Board employees for damage to, or loss or destruc-
tion of, personal property, excluding money, incurred in
the performance of their duties.

3. The Fund shall be administered under the following con-
ditions:
a. That appropriate administrative rules for submission
and substantiation of claims, including the use of the
employee’s vandalism claim form, be maintained;
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b. That payment be limited to a maximum of $100 per
incident to the extent not paid by insurance;

c. That appropriate depreciation allowance, except as
provided under Section 4. be applied to claims, where
applicable, by the Human Resources;

d. That personal property of paraprofessionals, whether
in the school building or in the paraprofessional’s car,
that has not been brought to school for work or other
school-related purposes and would not normally or
routinely be brought to school may be disallowed for
Vandalism Fund payment by Human Resources;

e. That claims be submitted no later than thirty (30) days
after the occurrence of the incident giving rise to the
claim. Claim forms shall include written notice that
claim must be filed within thirty (30) days after the
vandalism incident;

f That payments, subject to the provisions of Section 5.,
be made within a reasonable time after submission
and substantiation of claims;

g. And that damage of automobiles resulting from rou-
tine parking operations be excluded.

4. The Vandalism Fund shall not depreciate payments for
eyeglasses belonging to paraprofessionals which are
damaged or broken due to an assault upon the employee
by a student, parent, or outsider, or when the glasses are
damaged or broken due to breaking up a fight or assist-
ing in settling other school disturbances.

5. All payments for valid claims each school year and sum-
mer may be made initially at 70% of the full appropriate
amounts. The remaining 30%, or a proportional adjust-
ment of that 30%, shall be paid to claimants no later than
September 15 of the following year, once a determination
has been made as to the sufficiency of Vandalism Fund
monies to meet valid claims either in full or pro rata.
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ARTICLE 53
GROUP HEALTH CARE PLANS AND

HEALTH CARE PROVIDERS
1. The following provisions for group health care plans and

provider shall be effective January 1, 2019. 
a. Group health care plans with Highmark as the
provider of the Preferred Blue PPO plan, Choice Blue
PPO plan, Keystone Blue HMO plan and Standard
Blue PPO plan will be converted to the Highmark
Community Blue Flex PPO plan.

b. Group health care plans with UPMC as the provider
of the UPMC Preferred PPO plan, UPMC Choice
PPO plan, UPMC EPO-HMO plan and UPMC
Standard PPO plan will be converted to the UPMC
PPO plan.

c. Annual open enrollment periods shall occur in
October each year for coverage beginning the follow-
ing January 1.  Movement among the health plans
during any open enrollment period shall not be sub-
ject to any preexisting conditions, limitations or
exceptions.

2. Specific provisions applying to the group health care
plans:
a. Prescription drug copayments at participating retail
pharmacies under the Highmark Community Blue
Flex PPO plan and the UPMC PPO plan are:  $10
generic, $20 brand formulary* and $40 brand non-for-
mulary*, with Mandatory Generic**.  The ability to
purchase a 34 day supply at a participating retail phar-
macy shall continue in effect with the appropriate
copayment applied per prescription.  The ability to
purchase up to a 90 day supply by mail order at a par-
ticipating mail order pharmacy shall continue in effect
with the appropriate copayment applied per prescrip-
tion.  No benefits are available if drugs are purchased
at a nonparticipating pharmacy.
*The Highmark and UPMC formularies are an exten-
sive list of Food & Drug Administration (FDA)
approved prescription drugs selected for their quality,
safety and effectiveness.  It includes products in every
major therapeutic category.  The formulary was devel-
oped by each of the health plans’ pharmacy commit-
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tees made up of clinical pharmacists and physicians
and may, from time to time, be revised by the com-
mittee.  Your program includes coverage for both for-
mulary and non-formulary drugs at the specific
copayment or coinsurance amounts listed above.
**You are responsible for the payment differential
when a generic drug is available and the doctor or
patient specifies a brand name drug.  Your payment is
the price of the difference between the brand drug and
generic drug in addition to the brand drug copayment
or coinsurance amounts which may apply.

b. Deductibles, when applicable, shall be as follows:
(1) Highmark – Community Blue Flex PPO Plan

Deductible In-Network
Individual None
Family None
Standard Value Out-of-Network
$500.00 $1,000.00
$1,000.00 $2,000.00

(2) UPMC PPO Plan
Deductible In-Network
Individual None
Family None
Standard Value Out-of-Network
N/A $1,000.00
N/A $2,000.00

c. Vision care coverage shall be provided through Davis
Vision for health plan enrollment in the Community
Blue Flex PPO plan and Vision Benefits of America –
(VBA) for health plan enrollment in the UPMC PPO
plan.

d. Annual Out-of-Pocket Expenses:
Highmark Community Blue Flex PPO Plan

Deductible In-Network
Individual None
Family None
Standard Value Out-of-Network
$1,500.00 $3,000.00
$3,000.00 $6,000.00
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UPMC PPO Plan
Deductible In-Network
Individual None
Family None
Standard Value Out-of-Network
N/A $3,000.00
N/A $6,000.00

e. Annual adjustments in employee payroll-deduction
premium contributions, where any employee premi-
um contribution is involved and if any such adjust-
ments apply, shall continue to be determined in accor-
dance with Article 55, Payments of Premiums for
Group Health Care Insurances.

3. In the event of the enactment of any national or state
health care legislation or plan, the parties shall meet to
assess the impact of any such legislation or plan on the
existing health care coverage program and, if necessary,
to negotiate a provision(s) addressing any needs or
changes that may arise from any such legislation or plan.

4. If the District receives notice or information indicating
that its health care plan costs will subject the plan to the
Affordable Care Act’s “Cadillac Tax” excise tax, the
District will give the Pittsburgh Federation of Teachers
written notice of that fact and the parties will immediate-
ly meet to bargain changes in the plan design, plan, an/or
plan carriers in order to avoid the imposition of the tax.
If no agreement is reached within fourteen (14) days of
the District’s written notice to the PFT regarding this
issue, then the parties will proceed to an expedited arbi-
tration proceeding with an arbitrator selected pursuant to
the terms of the collective bargaining agreement’s griev-
ance and arbitration procedure.  The sole purpose for that
expedited arbitration proceeding will be for the arbitrator
to modify the plan, plan design, and/or plan carrier in
order to eliminate exposure to the “Cadillac Tax.”  The
decision of the arbitrator on this issue shall be issued
within forty-five (45) calendar days of the District’s writ-
ten notice that the plan is subject to the “Cadillac Tax.”
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ARTICLE 54
COVERAGES UNDER GROUP

HEALTH CARE PLANS
1. The Highmark group health care plan is the Community

Blue Flex PPO plan and the UPMC group health care
plan is the UPMC PPO plan.

2. The following provisions are highlights of both health
plans:
a. Emergency room services covered 100%, both in-net-
work and out-of-network – after $75 copayment.
Copayment is waived if admission to hospital follows.

b. Annual deductibles for out-of-network care:
a. $1,000 for individual coverage
b. $2,000 for family coverage

c. Plan pays 75% after deductible has been met for out-
of-network care. 

d. Out-of-pocket annual maximums for out-of-network
care:
(1) $3,000 for individual coverage
(2) $6,000 for family coverage

e. Prescription drugs are covered under the plans as set
forth in Article 53, Group Health Care Plans and
Health Care Providers, Section 2 a.

f. Hospital costs covered 100% in-network; 75% out-of-
network (after deductible is met).

g. Medical/surgical costs covered 100% in-network;
75% out-of-network (after deductible is met).

h. Preventive care, both adult and pediatric, covered
100% in-network and 75% out-of-network (after
deductible is met).
(1) Routine adult and pediatric physical exams 
(2) Gynecological exams – out-of network

deductible doesn’t apply
(3) Mammograms
(4) Pediatric immunizations

i. Primary Care Physician office visits in-network cov-
ered 100% - after $15 co-payment.  Out-of-network
office visit covered at 75% after deductible is met.
Specialist office visit in-network covered at 100%
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after $30.00 copayment.  Out-of-network specialist
covered at 75% after deductible if met.

j. Mental health coverage:
(1) Inpatient covered 100% in-network
(2) Inpatient covered 75% out-of-network (after

deductible is met)
(3) Outpatient covered 100% in-network
(4) Outpatient covered 75% out-of-network (after

deductible is met)
k. Skilled nursing care and private duty nursing both
covered 100%, in-network and 75% out-of-network
(after deductible is met).

l. Substance abuse treatment:
(1) Inpatient detoxification covered 100% in-net-

work, 75% out-of-network (after deductible is
met)

(2) Inpatient rehabilitation covered 100% in-net-
work, 75% out-of-network (after deductible is
met)

(3) Outpatient covered 100% in-network, 75% out-
of-network (after deductible is met)

m. Chiropractic services:
(1) Covered 100% in-network - $15 co-payment per

office visit.
(2) Covered 75% out-of-network (after deductible is

met)
n. Home health care covered 100%, both in-network and
75% out-of-network (after deductible is met)

o. Utilization management – provider listed in-network
and member-initiated out-of-network

p. Ambulance covered 100% in-network
q. Durable medical equipment covered 100% in-net-
work; 75% out-of-network (after deductible is met)

r. Hospice covered 100% in-network; 75% out-of-net-
work (after deductible is met)

The items listed for the health plans represent only a portion
of the coverage.  Please reference the plan summary for more
detailed description of the benefits available.  More detailed
information may be found on the School District’s web site
and the health plan web sites.
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ARTICLE 55
PAYMENT OF PREMIUMS FOR GROUP

HEALTH CARE INSURANCES
1. Paraprofessional employees paid the applicable premi-

ums for the various health care plans provided except for
the HMO plan.  In December, 2003, paraprofessional
employees started to pay the applicable premium (3/4%
of base wages for individual coverage and 1% of base
wages for family coverage) for the Keystone HMO plan
starting in December 2003 through November 2009.

2. Effective January 1, 2010, paraprofessional employees
contributed toward the cost of the Keystone Blue HMO
and UPMC EPO-HMO plans as follows:
Individual – 5% of premium and 20% of any premium
increase
Family – 3% of premium and 20% of any premium
increase
Employees will be responsible for 20% of any increase
beginning with the increase effective for 2010, payable
beginning December 2009.

3. Paraprofessional employees will continue to contribute
to the Highmark Community Blue Flex PPO plan and
UPMC PPO plans using the formula in place that calcu-
lated the Keystone Blue HMO and UPMC EPO-HMO
plans since 2010.

4. Where two (2) members of one (1) family are employees
of the Board, the present three (3) methods of premium
determination shall continue:
a. Each party may elect individual coverage under the
same group health care plan or under two (2) different
group health care plans, or

b. Both parties may jointly participate in family and
dependent coverage under one of the group health
care plans, or

c. One (1) party may elect individual coverage under any
one of the group health care plans while the second party
may elect family and dependent coverage under the plan
not elected by the first party. Should this option be exer-
cised by two (2) such Board employees, the total premi-
um costs incurred by the Board for both parties combined
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shall continue not to exceed the maximum costs that
could be incurred by the Board for both parties combined
under either Section 4.a. or Section 4.b. immediately
above.

5. Where paraprofessional employees, by virtue of a policy
provided by another employer to a spouse, have health
care coverage equivalent to that carried by the Board, the
Federation agrees that the Board, in such circumstances,
is not required to provide, or to continue, duplicate health
care coverage for such employees, provided that the
Board shall assure immediate and uninterrupted resump-
tion of full Board-provided group health care coverage to
such employees, without any waiting period and without
any lessening of the extent of coverage, in the event of
either the cessation or the interruption of the equivalent
coverage being carried by the employee’s spouse.

6. Payment of premiums continues to be made under
Section 125/IRS provisions, i.e., payment with pretax
dollars for all employee payments that are made toward
any of the available group health care plans, as provided
under Article 57, Pretax Premium Conversion Plan.

7. Deductions for any employee premium payments contin-
ue to be made in equal amounts from both monthly pay-
checks for the ten (10) school months.

ARTICLE 56
DENTAL CARE PLAN

The following Group Dental Care Insurance Program shall
continue to be provided to all paraprofessionals:
1. The Dental Care Plan shall include both individual and

family/dependent coverage.
2. The Board shall pay the full premium costs for this

Dental Care Plan for both individual and family/depen-
dent coverage.

3. The Dental Care Plan shall comprise of the coverages
enumerated under Subsections a. through f. of this
Section. 
a. Preventive services -- Plan pays 100% of reasonable
and customary charges subject to the limit provided
under Subsection d. with no deductible:
(1) Oral examinations
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(2) Cleaning of teeth
(3) Fluoride applications
(4) Space maintainers
(5) Emergency office visits
(6) X-rays

b. General services -- Plan pays 85% of reasonable and
customary charges subject to the limit and deductible
provided under Subsection d.:
(1) Fillings
(2) Anesthetics
(3) Antibiotics
(4) Extractions
(5) Oral surgery
(6) Endodontics
(7) Periodontics
(8) Repair of prosthetic appliances

c. Prosthetic services -- Plan pays 50% of reasonable
and customary charges subject to the limit and
deductible provided under Subsection d.:
(1) Bridges and dentures
(2) Crowns and gold restorations
(3) Replacement of damaged appliances

d. Subsections a., b., and c. immediately above are lim-
ited to a maximum combined benefit for each calen-
dar year of $1,000 applying separately to each insured
individual or family member. Subsections b. and c.
immediately above have a $25 combined individual
deductible per year or an overall $75 combined fami-
ly deductible per year.

e. Orthodontic services -- Plan provides for 50% pay-
ment up to a maximum payment of $800 for covered
expenses:
(1) The 50% payment up to the $800 maximum ben-

efit applies separately to each covered person on
a lifetime basis.

(2) Subsection e. continues to apply to any covered
child or any covered adult, i.e., there continues to
be no age limitation to qualify for coverage under
the provisions of Subsection 3.

f. Missing teeth are covered under all the above-listed
Subsections.
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4. The Dental Maintenance Organization (DMO) Plan will
be continued unless terminated by mutual agreement of
the parties. The Board's premium payment for DMO par-
ticipation shall not exceed its payment for the regular
Dental Care Plan.

ARTICLE 57
PRETAX PREMIUM CONVERSION PLAN

The Board will continue to offer a premium conversion plan
in accordance with applicable laws and legislation unless ter-
minated by mutual agreement of the parties.

ARTICLE 58
COOPERATION ON DETERMINATION

AND ADMINISTRATION
OF MAJOR FRINGE BENEFITS

1. The parties agree that working together and cooperating
with regard to the ongoing administration of major fringe
benefit programs is in their mutual interest, in order to
assure high quality benefit programs for the paraprofes-
sionals and effective containment and control of costs of
the major fringe benefits to the parties. For the purposes
of this Article, major fringe benefits shall include only all
health care plans, dental insurance, and life insurance as
provided in Article 48, Group Life Insurance; Article 53,
Group Health Care Plans and Health Care Providers;
Article 54, Coverages Under Group Health Care Plans;
and Article 56, Dental Care Plan.

2. The Federation and the Board agree to work together and
cooperate to control and, if possible, to reduce the pre-
miums and costs to the Board and the teachers of the
major fringe benefits and to administer the major fringe
benefits, including providing assistance and advice to
paraprofessionals relative to the major fringe benefits.
a. The parties will work together and cooperate in nego-
tiating with the insurance carriers for the major fringe
benefits, relative to review of rates, proposed rate
changes, the administration of the benefits, and so
forth. A Federation representative(s) shall be involved
with the Board representative(s) in meetings with the
insurance carriers for the major fringe benefits, rela-
tive to rate reviews, proposed rate changes, or matters
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dealing with the administration of the major fringe
benefits.

b. It continues to be understood and agreed by the par-
ties that the insurance carrier and rate structure for any
of the major fringe benefits may not be changed with-
out the mutual agreement of both parties and that
there may be no change in the benefits themselves
which is not agreed upon between the parties.

c. The Board representative or agent who advises the
Board of Directors of the School District and the
Board administration and who negotiates on behalf of
the Board with the insurance carriers (along with the
Federation representative) will continue to be selected
solely by the Board.

ARTICLE 59
SICK LEAVE

Provisions for absences due to sickness or accident shall con-
tinue as in effect during the term of the previous Agreement,
except as amended under the terms of this Article or of any
other applicable Article of this Agreement. As a significant
benefit, sick leave must be utilized for the purpose for which
it is intended, i.e., to provide continuation of salary to a para-
professional who is unable to perform his/her normal duties
because of sickness or accident. The improper use of sick
leave i.e., by using it for reasons other than those for which
it is intended, shall be just cause for disciplinary action.
Sick leave shall be available to paraprofessionals under the
following conditions:
1. Paraprofessionals employed for the normal work year

shall be entitled to twelve (12) days sick leave per year,
such sick leave to be cumulative annually without limit
and to be usable annually without limit.

2. a. Paraprofessionals employed longer than the normal
work year shall be entitled to sick leave days annual-
ly on the following bases, such sick leave to be cumu-
lative annually without limit and to be usable annual-
ly without limit:
(1) Paraprofessionals regularly employed for no less

than ten (10) workdays longer than the normal
work year shall be entitled to thirteen (13) days
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sick leave per year.
(2) Paraprofessionals regularly employed for no less

than twenty (20) workdays longer than the nor-
mal work year shall be entitled to fourteen (14)
days sick leave per year.

(3) Paraprofessionals regularly employed for a full
calendar year shall be entitled to fifteen (15) days
sick leave per year.

2. b. Any employee hired on or after July 1, 2007 shall be
entitled to sick leave in accordance with the following:
(1) Paraprofessionals employed for the normal work

year shall be entitled to ten (10) days sick leave
per year, such sick leave to be cumulative annu-
ally without limit and to be usable annually with-
out limit.

(2) Paraprofessionals employed longer than the nor-
mal work year shall be entitled to sick leave days
annually on the following bases, such sick leave
to be cumulative annually without limit and to be
usable annually without limit:
(a) Paraprofessionals regularly employed for no

less than ten (10) work days longer than the
normal work year shall be entitled to ten (10)
days sick leave per year.

(b) Paraprofessionals regularly employed for no
less than twenty (20) work days longer than
the normal work year shall be entitled to
eleven (11) days sick leave per year.

(c.) Paraprofessionals regularly employed for a
full calendar year shall be entitled to twelve
(12) days sick leave per year.

3. All absence resulting from sickness or accident shall be
certified by the employee and endorsed by the principal
or the appropriate administrator. A physician’s certificate
shall be required under the following conditions:
a. When an employee is absent both on a Friday and the
following Monday.

b. When the absence is three (3) days or more.
c. When the employee is absent both the day before and
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the day after a holiday period.
d. When in the judgment of the immediate superior an
employee appears to have used sick leave excessively
in one and two day absences.

4. a. Summer school paraprofessionals, or employees in
this unit working in the early childhood education
programs, shall be entitled to noncumulative sick
leave each summer as follows: except that Conroy
and Pioneer paraprofessionals shall continue to be
covered under Section 2. of this Article:
(1) Paraprofessionals employed thirty (30) or more

workdays shall receive two (2) days sick leave
per summer.

(2) Paraprofessionals employed twenty (20) work-
days but less than thirty (30) workdays, shall
receive one (1) day sick leave per summer.

b. Unused sick leave day(s) for summer school work
shall be credited to a paraprofessional’s total sick
leave account, beginning with the summer of 1995.

5. A maximum of five (5) of the total allotment of twelve
(12) or ten (10) sick leave days per year may be used for
the serious illness of a paraprofessional’s child (16 years
of age or younger), or any age if that child has a perma-
nent disability that requires care by a parent, or a para-
professional’s parent. The existing provisions for the use
of sick leave will apply to these five (5) days (i.e., same
requirements for a physician’s certificate as provided
under Section 3. of this Article).

6. There shall be a paraprofessional attendance award pro-
gram consisting of two (2) $500 awards per semester.

ARTICLE 60
SPECIAL PROVISIONS

REGARDING SICK LEAVE
1. Full-time paraprofessionals absent as a result of assaults

suffered while in the performance of their assigned
school duties will be excused without loss of pay or sick
leave for the duration of confinement under a physician’s
care, starting with the third consecutive school day of
such absence, but not for a period to exceed twenty (20)
school days of such compensation.
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a. At the end of that period, the provisions of Article 66,
Workers Compensation Coverage, concerning the
various options relating to either combined use of sick
leave and Workers Compensation or separate use of
Workers Compensation only shall be effective. 

b. The Board may request the paraprofessional employ-
ee to undergo a medical examination by a Board
physician in connection with any claim for compen-
sation under this Section.

2. Paraprofessionals absent as a result of contracting in the
course of employment childhood diseases such as
mumps, scarlet fever, measles, or chicken pox shall be
excused without loss of pay or loss of sick leave for the
duration of confinement under a physician’s care.

3. When a paraprofessional is physically able to perform
his/her duties but is prevented from doing so solely
because of quarantine he/she will be paid full salary only
for the shortest period of time necessary for release from
the quarantined premises or as may be directed by School
Health Services. When a paraprofessional is ill with a
contagious disease and a quarantine is established
because of such illness, he/she will be paid for the
absence as provided in this Section.

ARTICLE 61
PERSONAL LEAVE

Personal leave shall continue to be defined as leave for the
purpose of meeting urgent personal responsibilities and for
meeting emergency situations. As a significant benefit, it
must be utilized for the purposes or types of purposes for
which it is intended and not for recreational reasons. The
improper use of personal leave, i.e., by using it for reasons
other than those for which it is intended, shall be just cause
for disciplinary action.
Personal leave shall be available to paraprofessionals under
the following conditions:
1. All regular paraprofessionals shall be eligible for up to

two (2) personal leave days in each school year, begin-
ning with their third year of continuous service.

2. Personal leave days shall be noncumulative, except for
purposes of severance pay computation.
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3. No reason shall be required of, nor need be given by, the
paraprofessional who is applying for personal leave,
except as provided under Section 4. of this Article and in
accordance with administrative procedures.

4. Reasons for requesting personal leave shall be required
where one (1) or more of the following conditions apply:
a. During the first week of school and during the month
of June.

b. On either the first day or the last day of the school
week.

c. On the school day either preceding or following any
regular holiday or vacation period.

d. When two (2) consecutive workdays are requested.
e. On days scheduled for testing or other special activi-
ties.

f. When, due to unforeseen circumstances, an applica-
tion for personal leave has not been submitted prior to
the actual day for which such leave is requested.

5. On those days when reasons for personal leave are nec-
essary (i.e., Monday and Friday, etc. see Section 4.), the
following reasons only shall constitute acceptable urgent
personal responsibilities:
a. Serious illness in the family or serious family emer-
gency — reasons must be delineated by the personal
leave applicant.

b. Legal business — name of law firm, attorney, busi-
ness firm, and time of appointment are required.

c. Physical checkup — name of physician and time of
appointment are required.

d. Activity in which a child or close relative is partici-
pating, such as graduation, employee’s wedding or
wedding of a close relative or friend. Time of activity
is required. (Travel time to any such activity is not a
valid reason for personal leave.)

e. Religious holidays.
f. Other urgent personal responsibilities similar in sig-
nificance to the types of matters referred to above —
in all of these the reason must be delineated by the
personal leave applicant.

6. Personal leave shall continue to be administered in com-
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pliance with the established quotas for schools or depart-
ments that were in effect during the term of the previous
Agreement.

ARTICLE 62
CONVERSION OF UNUSED

PERSONAL LEAVE TO SICK LEAVE
Personal leave days that are not used by a paraprofessional
during a school year (or qualifying twelve-month anniver-
sary period) shall continue to convert automatically to addi-
tional sick leave days on the last day of the employee’s
anniversary month.

ARTICLE 63
ABSENCE DUE TO DEATH

IN THE FAMILY
1. Regular paraprofessionals shall be paid full salary or

wages for absence not to exceed four (4) workdays on
account of the death of father, mother, brother, sister,
husband, wife, child, son-in-law, daughter-in-law, or par-
ent-in-law, whether such a relative was a member of the
paraprofessional’s household or not. Pay for absence not
to exceed four (4) workdays will also be made on
account of the death of any other relative who was a per-
manent member of the paraprofessional’s household, or
of any other person with whom said paraprofessional has
made his/her home. Paraprofessionals shall also be paid
full salary or wages for absence not to exceed one (1) day
to attend the funeral of a first cousin, grandparent, grand-
child, brother-in-law, sister-in-law, aunt, uncle, nephew,
niece, stepmother, stepfather, stepbrother, stepsister, half
brother, or half sister. These relatives listed for one (1)
day funeral absence shall include those who are relatives
of the paraprofessional’s spouse. Death leave applies to
the period at the time of death and funeral, and will be
approved only for consecutive workdays. No more than
one (1) day may be taken before death and all days of
leave must be within a calendar period of six (6) days.

2. These provisions shall apply to regular school and sum-
mer school in accordance with administrative procedures
in effect at the time of the execution of this Agreement.
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ARTICLE 64
MILEAGE ALLOWANCE

1. The mileage reimbursement rate shall be the prevailing
Commonwealth of Pennsylvania mileage reimbursement
rate.

2. The procedures for administering mileage allowances
shall continue as established by the Board with input
from the Federation. The District shall inform all
employees of the process at the time of hire and shall
maintain information regarding requirements for reim-
bursement on the District website. Employees seeking
mileage reimbursement must comply with these require-
ments to be eligible for mileage reimbursement.

ARTICLE 65
CREDIT UNION SUMMER

SAVINGS AND LOAN PAYMENT PLANS
1. The Board, upon proper authorization of the individual

paraprofessional, will continue to allow a payroll deduc-
tion for a summer savings plan with the “Allegent
Federal Credit Union.”

2. The Board, upon proper authorization of the individual
paraprofessional employee, shall continue to permit a
credit union payroll deduction for the purpose of repay-
ment of credit union loans.

3. The Board, upon proper authorization of the individual
paraprofessional, shall permit a credit union payroll
deduction for the purpose of participation in a credit
union-sponsored Twelve-Month Pay Club, the purpose of
which is to provide checks to participants during the
summer.

ARTICLE 66
WORKERS COMPENSATION COVERAGE

The following provisions shall apply to Workers
Compensation coverage for paraprofessionals:
1. A paraprofessional shall in no event be paid an amount in

excess of his/her full regular salary when receiving pay-
ments from any combination of Workers Compensation
and sick leave. The paraprofessional in utilizing sick
leave under any of the following options shall expend
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sick leave at the rate of one-half (1/2) sick leave day for
each day he/she receives full pay through a combination
of Workers Compensation payments and sick leave pay-
ments.

2. A paraprofessional who has a compensable disability and
is eligible for Workers Compensation as provided by law:
a. May use any available sick leave for all the workdays
he/she is absent. Upon return to work, the paraprofes-
sional shall have one-half (1/2) of the sick leave days
he/she utilized while absent restored to his/her sick
leave accumulation.

b. May use Workers Compensation payments only and
forego any use of sick leave days. (No income taxes
are deducted from Workers Compensation payments.)

c. May use sick leave until his/her sick leave days are
exhausted and then switch to Workers Compensation
payments only, or switch to Workers compensation
payments only at any time prior to exhausting all of
his/her sick leave. In either event, the restoration of
one-half (1/2) the number of sick leave days that the
paraprofessional has utilized still occurs only upon
the paraprofessional’s return to active service.

3. Workers Compensation medical benefits from the first
day of the occurrence of the Workers Compensation
incident (provided the incident is deemed to be compen-
sable and work-related) are the same regardless of which
of the options the paraprofessional may choose under
Section 1. above. A paraprofessional continues to be
required to file a Workers Compensation claim in a
timely manner.

4. Nothing in this Article shall be construed to provide any
Workers Compensation or pension benefits of any kind
which are in addition to or in excess of the maximum
benefits under the pension and Workers Compensation
laws of the Commonwealth of Pennsylvania.

5. If a paraprofessional is absent for more than one (1) year
as a result of a compensable work-related injury, the
returning paraprofessional is not contractually entitled
to return to the same position in the same school or
schools.

6. Pursuant to Section 306(f) of the Workers
Compensation Act, employees who suffer a work-relat-
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ed injury must receive medical treatment at a facility on
the District’s Panel of Physicians for the first thirty (30)
days of treatment, except when, in the case of emer-
gency, the initial treatment(s) has to be at the nearest
medical facility. The Panel of Physicians shall be posted
in all work places. Nonpayment for services can result if
treatment is rendered by a physician not designated on
the panel.

ARTICLE 67
OTHER BENEFITS

1. Retirement System Membership — Membership in the
Pennsylvania Public School Employes’ Retirement
System shall continue as a paraprofessional benefit pro-
vided by the Board to paraprofessionals throughout the
term of this Agreement, in accordance with the provi-
sions of applicable state law.

2. Social Security — Coverage under Social Security shall
continue as a paraprofessional benefit provided by the
Board throughout the term of this Agreement, in accor-
dance with the provisions of applicable federal law.

3. Provisions of the federal “Consolidated Omnibus Budget
Reconciliation Act” (COBRA) shall continue in effect.

ARTICLE 68
ANNUAL STATEMENT ON

TOTAL COST OF FRINGE BENEFITS
A statement of the School District’s employer costs for
employer-paid fringe benefits will be produced annually,
with a breakdown of the costs for each benefit and will be
distributed to all paraprofessional personnel. This will apply
to all fringe benefits, including retirement and Social
Security benefits, sick leave, and personal leave, and it will
apply to supplemental contracts as well.

ARTICLE 69
PARAPROFESSIONAL SUMMER SCHOOL

EMPLOYMENT CRITERIA
1. Factors for consideration by the Board in making para-

professional summer school work assignments shall be
the following. These factors are not necessarily listed in
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the order of their importance.
a. Preference point totals as defined in Section 3. of this
Article.

b. Paraprofessionals at Pioneer and Conroy will be given
first preference on summer employment assignments
at their school when the summer job is in a program
designed for their school and their students.

c. Past performance in regular school year paraprofes-
sional assignments and/or in summer school parapro-
fessional assignments shall be considered, as well as,
the employee’s qualifications to fill said summer
employment assignments.
(1) Paraprofessionals receiving below-average or

unsatisfactory ratings for the school year in
which summer school work assignment applica-
tion is being made shall not be eligible for sum-
mer school employment in that summer.

(2) Paraprofessionals who are interviewed by Human
Resources in two (2) consecutive years with
regard to excessive absenteeism shall not be eli-
gible for summer school assignment in the sum-
mer of the second (2nd) of the two (2) consecu-
tive years.

(3) Paraprofessionals receiving below-average or
unsatisfactory ratings for the summer work
assignment immediately preceding the school
year in which summer employment application is
being made shall not be eligible for summer
school work employment in that summer.

2. No person who is not a paraprofessional employee in the
Pittsburgh Public Schools shall be employed as a sum-
mer school paraprofessional employee unless no other
qualified applicant is available for a particular assign-
ment. The provisions of Section 2. of this Article are sub-
ject to any restrictions of applicable federal, state, or
local government program requisites.

3. Summer school preference point totals are determined as
provided below. A paraprofessional can earn no more
than one (1) preference point per summer. Full time shall
mean two (2) or more weeks of at least five (5) hours per
day, provided that the assignment is completed unless
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completion was excused by the Office of Human
Resources.
a. Years of previous summer employment as a parapro-
fessional in the Pittsburgh Public Schools one (1)
point per summer to a maximum credit of seven (7)
points. These summer assignments must be Board
funded.

b. Years as a regular full-time paraprofessional in the
Pittsburgh Public Schools since most recent date of
hire — one (1) point per year to a maximum credit of
ten (10) points.

c. Participation in the Pittsburgh Public Schools summer
grant program one (1) point per successfully complet-
ed summer grant.

d. Participation in full-time summer workshops conduct-
ed by the Pittsburgh Public Schools one (1) point per
summer of such participation.

e. Regular service as a summer employee of the
Pittsburgh Public Schools as a paraprofessional in the
following categories — one (1) point per summer.
(1) SYEP employment or similar type programs
(2) Adult Basic Education
(3) Census work

f. Where total point compilations for two (2) or more
candidates are equal, then tiebreakers shall be applied
in the following order of priority:
(1) Number of points beyond seven (7) gained

through previous summer employment as a para-
professional in the Pittsburgh Public Schools
(See Section 3.a. above).

(2) Years of service in the Pittsburgh Public Schools
beyond ten (10) years.

4. The provisions of Article 59, Sick Leave, Section 4.,
shall continue in effect throughout the term of this
Agreement.
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ARTICLE 70
PARAPROFESSIONAL
TRAINING PROGRAMS

1. The Board will implement paraprofessional training pro-
grams to be responsive to emerging needs. These needs
will be identified in cooperation with the Pittsburgh
Federation of Teachers.

2. The District will provide training and certification at no
cost to Registered Behavioral Technicians (EA-IV-RBT)
through the 2019-2020 school year. Beginning with the
2020-2021 school year, the EA-IV would be provided
training at District expense, but would be responsible for
any costs associated with certification maintenance and
renewal.

ARTICLE 71
PARAPROFESSIONAL STUDENT

TEACHING PROGRAM
The Board and the Federation have agreed to mutually coop-
erate in efforts to seek grants and/or other private funding
sources of financial assistance for those paraprofessional
employees who are participating in a student teaching pro-
gram.

ARTICLE 72
PROVISIONS REGARDING

A PILOT PROGRAM
FOR SECURITY PERSONNEL

The Board agrees to continue as a discussion matter, with
implementation subject to mutual agreements between the
parties, the establishment of a pilot program for security per-
sonnel at selected schools, involving additional duties and
responsibilities relating to school discipline and involving
increased rates of pay for such security personnel.

ARTICLE 73
SCHOOL-YEAR EDUCATIONAL
SCHOLARSHIP PROGRAM

1. The Board shall allocate a minimum of $4,500 to fund
fifteen (15) three (3) credit scholarships at a value of $300
each, for paraprofessionals covered by this Agreement who
meet the Board’s eligibility requirements.
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2. The fifteen (15) scholarships of three (3) credits each are
available for the following study purposes:
a. Courses related to the paraprofessional’s area of cur-
rent employment or other potential employment in the
Pittsburgh Public Schools, whether in degree or non-
degree programs.

b. Any degree program which will enable the applicant
to become a professional employee.

c. College-level programs of study related to the para-
professional’s area of current employment in Board-
sponsored or Board-approved educational institutions
or training centers.

3. Each participant in the School-Year Educational
Scholarship Program shall be entitled to only one (1)
such scholarship during the school year. The three (3)
credits may be earned in one (1) or (2) courses but must
be completed in one (1) semester or trimester.

4. The School-Year Educational Scholarships will be avail-
able to only those paraprofessionals whose duties within
the classroom are at least seventy-five percent (75%)
instructional or instructional related and who have com-
pleted at least one (1) full year of service with the Board.

5. Distribution of scholarships will be made on the basis of
recommendations from supervisors, coordinators, school
administrators, and/or teachers in previous summer
workshops; continuous length of service in the School
District; and a determination by the Office of Human
Resources as to the individual’s need for these courses
and his/her ability to profit from them. Scholarships will
not be awarded to applicants whose most recent rating is
“unsatisfactory.”

6. Applicants who are not awarded scholarships will be
placed on an alternate list and will be considered in the
event of rejection or cancellation, but applications will be
valid for one (1) school year only.

7. Applicants who have previously participated in the pro-
gram shall be considered only after the list of applicants
who have never participated is exhausted.

8. This School-Year Educational Scholarship Program does
not involve any provisions for released time during the
employee’s workday.
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9. Recipients awarded scholarships will be given further
information by the Office of Human Resources regarding
their responsibilities in relation to the scholarship.

ARTICLE 74
VACATIONS AND HOLIDAYS FOR

TWELVE-MONTH PARAPROFESSIONAL
EMPLOYEES

1. Federation-represented calendar-month, twelve-month
paraprofessional personnel shall continue to be entitled
to receive paid vacations annually in accordance with the
Board’s vacation procedures applying to such parapro-
fessional employment classifications during the term of
the previous Agreement and as provided for under appli-
cable Vacation Articles contained in other Federation-
negotiated Collective Bargaining Agreements.

2. Federation-represented calendar-month, twelve-month
paraprofessional personnel shall be entitled to twelve
(12) workdays off as holidays in any calendar year.

3. Federation-represented calendar-month, less-than-
twelve-month paraprofessional personnel, if any are
properly so employed, shall be entitled to workdays off
for all holidays occurring during those months of the year
in which they are employed, regardless of whether any
such holidays might fall on a Saturday or a Sunday.

4. The twelve (12) holidays referred to in Section 3. of this
Article are the following:

New Year’s Day
Martin Luther King, Jr. Day
Good Friday
Memorial Day (last Monday in May)
Independence Day
Labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving Day
*Workday before Christmas Day
Christmas Day 
*Workday before New Year’s Day
*When Christmas and New Year’s fall on a Thursday,
the Fridays following shall be recognized as these
holidays.
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5. In case any holiday falls on a Sunday, the Monday imme-
diately following will be recognized as the actual holi-
day. In case any holiday falls on a Saturday, the Friday
immediately preceding will be recognized as the actual
holiday.

6. In situations where regular schools may be open on any
day which would normally have been a holiday, the hol-
iday may be moved to a compensatory day off or, in the
case of calendar-month, twelve-month personnel, added
as a vacation day.

ARTICLE 75
STUDENTS AND TEACHERS ACHIEVING

RESULTS (STAR) 
PITTSBURGH PUBLIC SCHOOL-BASED

PERFORMANCE PAY PLAN
Pittsburgh schools that create a culture of collective problem-
solving in order to achieve significant gains in student
achievement as compared to schools state-wide or, in the
case of the District’s secondary schools, demonstrate signifi-
cant student growth are rewarded for those efforts in the
STAR Schools Plan. 

1. The annual growth in student achievement of PPS
schools is compared, by level, to the growth of schools in
Pennsylvania as verified annually by the Pennsylvania
Department of Education. District schools that fall with-
in the top 15% of the rank-ordered Pennsylvania schools
for growth, by level, will receive a school team bonus to
be distributed to PFT-represented staff. In the case of sec-
ondary schools, significant student growth is determined
by multiple measures and may be based on relative
growth.

2. STAR school staff may provide consultation in subse-
quent years to other schools attempting to achieve simi-
lar results.

3. It is the intention of the STAR Schools plan to reward at
least eight (8) schools a year. Accordingly, if there are
fewer than eight (8) schools in the top 15% of State-wide
growth, then District school(s) up to that number will be
identified in order of student growth, as long as such
schools are within the top 25% of growth in the state, by
level. Schools identified in this manner may receive a
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prorated bonus to distribute.
4. The total STAR School team bonus will be determined

by the sum of:
• The number of PFT-represented full-time profession-
al staff X $6,000

• The number of PFT-represented paraprofessionals
and technical-clerical personnel X $2,000

• The number of PFT-represented professionals who
are assigned to the school for at least one (1) day will
be added using the following prorated amounts:

1 day per week – $1,200
2 days per week – $2,400
3 days per week – $3,600
4 days per week – $4,800
5 days per week – $6,000

5. The following template is provided as a model that
STAR Schools may follow to distribute the school team
bonus (identified in number 4 of this section):
PFT-represented full-time professionals will receive
$6,000
PFT-represented paraprofessionals and technical clerical
will receive $2,000.
PFT-represented professionals who are assigned to the
building for at least one (1) full day will receive a prorated
amount as follows: 

1 day per week – $1,200
2 days per week – $2,400
3 days per week – $3,600
4 days per week – $4,800
5 days per week – $6,000

6. If a STAR School prefers to distribute an anticipated
bonus differently than set forth above, the school leader-
ship team may prepare a proposed distribution method
and submit such distribution method to PEP by
November 1 of each year. The PEP Steering Committee
will notify the STAR school whether or not the proposed
distribution method is approved. The presumption will
be to approve proposed distribution methods unless a
good faith concern is present. If a proposed distribution
method is not approved, an alternate plan may be brought
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forward from the STAR school within 30 days of the
rejection or the school may use the “standard” distribu-
tion plan set forth above.

7. Special schools may be included in this school–based
program. This program will focus on measurable gains in
student achievement, career and life planning, and col-
laborative efforts with families and communities.

ARTICLE 76
RESIDENCY

1. Residency requirements are mandatory subjects for bar-
gaining under the Public Employe Relations Act (Act
195 of 1970). Act 36 of 1981 authorizes residency
requirements only in the Pittsburgh and Philadelphia
School Districts, and such residency requirements may
only be prospective. The terms of this Residency Article
terminate the PFT-Board Memorandum of Agreement,
Residency Requirements, dated September 4, 1978.

2. Pittsburgh paraprofessional employees, as well as other
nonprofessional employees whose most recent date of
hire is for the start of the 1981-82 school year, or any
time thereafter, shall continue to be covered by the
School District’s residency requirement, unless such an
employee has received a residency waiver from the
Board. No other paraprofessional employees or other
employees shall be covered by any residency require-
ments.

3. The Board agrees not to propose or to adopt any residen-
cy requirement which affects employees represented by
the Federation who were Board employees prior to the
effective date of the residency requirements specified in
Section 2. of this Article.
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ARTICLE 77
TERM OF THE AGREEMENT

This Agreement covers the period beginning on July 1, 2015
and ending at 11:59 p.m. on Tuesday, June 30, 2024, a period
that encompasses three separate agreements negotiated
between the parties during that time. The first agreement was
an extension agreement covering the period beginning on
July 1, 2015 and ending on June 30, 2017. The extension
agreement was signed by representatives of the parties on
April 21, 2016 and was subsequently ratified by both parties.
The second agreement was a tentative agreement covering
the period beginning on July 1, 2017 and ending on June 30,
2020. The tentative agreement was signed by representatives
of the parties on February 27, 2018 and was subsequently
ratified by both parties. The third agreement was a tentative
agreement covering the period July 1, 2020 and ending on
June 30, 2024.  The tentative agreement was signed by
representatives of the parties on July 30, 2021 and subse-
quently ratified by both parties. During the term of the
Agreement, the Federation will not authorize, permit, or con-
done any work stoppage, slowdown, or other form of curtail-
ment of effort, and the Board or its staff will not authorize or
permit any lockout of Federation members or other persons
covered by this Agreement.

The parties recognize that the ratification of this Agreement
extends to forty-eight (48) years, February 1976 through
June 2024, the time period during which there has been no
strike. This has assured and continues to assure both effective
and uninterrupted education to students, to their parents and
guardians, and to the entire citizenry of Pittsburgh.

IN WITNESS WHEREOF, the parties hereto have set their
hands this 5th day of August, 2021.

.
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MEMORANDUM OF UNDERSTANDING

PFT/SCHOOL DISTRICT HEALTH 
CARE COST CONTAINMENT COMMITTEE

The Federation and the District recognize that health care
cost containment is of mutual importance to both parties.
Accordingly, collaboration on health care cost containment
shall be established.
The committee will meet on no less than a quarterly basis,
but more frequently if needed. To the extent the committee is
able to reach agreement on health care issues, such agree-
ment shall be reduced to writing and recommended for con-
sideration by the Superintendent and the Board of Directors.
The committee shall convene immediately upon ratification
of the contract settlement and shall be comprised of an equal
number of PFT and District representatives, unless mutually
agreed otherwise. The first issue to be considered by the par-
ties shall be the possibility of introducing a new PPO plan in
consideration of the elimination of the POS plan effective
January 1, 2007.
Both parties may submit issues for deliberation by the com-
mittee.

97



INDEX
Page

Absence due to death in the family . . . . . . . . . . . . . . . . . 83
Absence without substitute as replacement . . . . . . . . . . . 43
Amending the Agreement . . . . . . . . . . . . . . . . . . . . . . . . . . 6
Annual fringe benefit statement . . . . . . . . . . . . . . 77-78, 86
Annual number of workdays for
paraprofessionals . . . . . . . . . . . . . . . . . . . . . . . 44, 89, 91-92
Annual summary statements to paraprofessionals . . . 30-31
Arbitration procedure . . . . . . . . . . . . . . . . . . . . . . 14-16, 38
Assaults . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 37-38, 80-81
Attendance Awards . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 80
Auto insurance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25, 66

Bumping . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20-28

Childhood diseases . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 81
Childrearing leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31-35
Classifications of paraprofessionals. . . . . . . . . 20-21, 39-40
Classroom assistants (employment of) . . . . . . . . . . . . 42, 56
Classroom coverage . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44
Community Blue Flex PPO plan. . . . . . . . . . . . . . . . . 69-71
Compensation . . . . . . . . . . . . . . . . . . . . . . . . . . . . 46, 49-54
Competency tests . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 40
Conroy Education Center’s intramural program . . . . . . . 57
Conversion of personal leave . . . . . . . . . . . . . . . . . . . . . . 83
Court attendance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 46
Credit union summer savings . . . . . . . . . . . . . . . . . . . . . . 84

Damage reimbursement. . . . . . . . . . . . . . . . . . . . . . . . 67-68
Death in family . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 83
Definitions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10-11
Dental care plan. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 75-77
Destruction-of-property reimbursement . . . . . . . . . . . 67-68
Discharge procedures . . . . . . . . . . . . . . . . . . . . . . . . . 18-19
Disciplinary action (against a paraprofessional) . . . . . 18-19
Disciplinary policy and procedures. . . . . . . . . . . . . . . 35-38
Displacement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20-27
Distribution of workloads . . . . . . . . . . . . . . . . . . . . . . 41-42
Due process . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18-19
Dues deduction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5-10
Duties. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 42-43
Duty rosters . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 42-43

98



Emergency days. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 45-46
Employer rights. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10
Employment of spare classroom assistants . . . . . . . . . . . 43

Fair practices . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11
Fringe benefits, cooperation . . . . . . . . . . . . . . . . . . . . 77-78

Grievance procedures . . . . . . . . . . . . . . . . . . . . . . . . . 11-16

Headings . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11
Highmark group healthcare plan . . . . . . . . . . . . . . . . . 69-75
Holidays. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 91-92
Hours of work . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 40-41

Individual hospitalization premiums . . . . . . . . . . . . . . 74-75
Insurances
Auto. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 65
Dental. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 75-77
Disability. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 65
Hospitalization. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 69-73
Liability. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 66
Life . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 64

Intramural Programs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 57

Job classifications . . . . . . . . . . . . . . . . . . . . . . . 6, 20, 39-40
Job descriptions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 39-40
Job upgrading . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29
Jury duty . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 46

Layoffs. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 21-28
Leaves of absence
childrearing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31-35
maternity . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31-35
short-term. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31-35

Liability insurance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 66
Life insurance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 64
Loan payment plan . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 84
Longevity increment . . . . . . . . . . . . . . . . . . . . . . . . . . 60-61

Mailboxes . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7-8
Maintenance of membership . . . . . . . . . . . . . . . . . . . . . . 5-9
Maintenance of special education positions . . . . . . . . 47-48
Maternity leave . . . . . . . . . . . . . . . . . . . . . . . . . . . 25, 31-35
Medical clearances . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 35

99



Meetings . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7, 44
Nonschool . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44
Union building committee with principal. . . . . . . . . . . . 7
Union business at individual schools . . . . . . . . . . . . . . . 7

Methods of salary payment. . . . . . . . . . . . . . . . . . . . . . . . 46
Mileage allowance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 84
Military leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31, 33-34
Mutual objectives of the Board and the Federation . . . . . . 5

New positions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 26, 29
No-lockout clause . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 95
Nonschool meetings . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44
No-strike clause . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 95
Notification of following year’s proposed assignment . . 42

Oliver Citywide Academy intramural program . . . . . . . . 57
Ordinary leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31-35
Overtime . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 59-60

Pay schedules . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 46
Payroll deduction for dues. . . . . . . . . . . . . . . . . . . . . . . 5-10
Payroll deduction for savings . . . . . . . . . . . . . . . . . . . . . . 84
Personal leave . . . . . . . . . . . . . . . . . . . . . . 61-63, 81-84, 86
Personnel files . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 17-18
Pioneer Education Center’s intramural program . . . . . . . 57
Political Action Fund . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9
Postings . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 26, 28-29
Preamble . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5

Quarantine. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 81

Rates (workshop and evening) . . . . . . . . . . . . . . . . . . 56-57
Ratings. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 16-17, 87
Reassignment. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20-28, 42
Recall provisions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20-28
Recognition clause. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5-10
Recognition of Union . . . . . . . . . . . . . . . . . . . . . . . . . . 5-10
Residency . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 94
Retirement . . . . . . . . . . . . . . . . . . . . . . 25, 27, 34, 61-64, 86

Salary corrections . . . . . . . . . . . . . . . . . . . . . . . . . . . . 55-56
Salary schedule (placement) . . . . . . . . . . . . . . . . . . . . . . . 56
Salary schedules . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 49-53
Savings by payroll deductions . . . . . . . . . . . . . . . . . . . . . 84
Savings and integration clause . . . . . . . . . . . . . . . . . . . . . 10

100



School-year educational scholarship program . . . . . . 89-91
Security aides, part-time . . . . . . . . . . . . . . . . . . . . . . . 59-60
Seniority provisions. . . . . . . . . . . . . . . . . . . . . . . . . . . 20-27
Severance pay . . . . . . . . . . . . . . . . . . . . . . . . . . . . 27, 61-63
Sick leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 32-33, 78-81
Snow days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 45-46
Social Security . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 86
Spare classroom assistants . . . . . . . . . . . . . . . . . . . . . . . . 43
Special provisions regarding sick leave . . . . . . . . . . . 80-81
Special wearing apparel . . . . . . . . . . . . . . . . . . . . . . . . . . 44
Staff facilities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44
STAR–Students and Teachers Achieving Results . . . . 92-94
STAR-special . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 94
Student Equity Advocate . . . . . . . . . . . . . . . . . . . . . . . . . 58
Student teaching program. . . . . . . . . . . . . . . . . . . . . . . . . 89
Substitution for teachers . . . . . . . . . . . . . . . . . . . . . . . . . . 44
Summer savings . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 84
Summer school employment criteria. . . . . . . . . . . . . . 86-88
Suspension . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18-19

Term of the Agreement . . . . . . . . . . . . . . . . . . . . . . . . . . . 95
Theft reimbursement . . . . . . . . . . . . . . . . . . . . . . . . . . 67-68
Training. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 89
Transfer applications . . . . . . . . . . . . . . . . . . . . . . . . . . 29-30
Transfer procedures . . . . . . . . . . . . . . . . . . . . . . . . . . . 18-19
Transfers and reassignments (special provisions for) . . . 30
Tuition waiver program. . . . . . . . . . . . . . . . . . . . . . . . 66-67
Twelve-Month Pay Club. . . . . . . . . . . . . . . . . . . . . . . . . . 84

Unemployment compensation . . . . . . . . . . . . . . . 25, 27, 63
Uniforms . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44
Union representation . . . . . . . . . . . . . . . . . . . . . . . . 6, 18-19
UPMC group healthcare plan . . . . . . . . . . . . . . . . . . . 69-74

Vacancy lists . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29
Vacations and holidays . . . . . . . . . . . . . . . . . . . . . . . . 91-92
Van program . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 57
Vandalism fund . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 67-68

Work assignments, duties, schedules, etc . . . . . . . 39, 41-42
Work hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 40-41
Workers compensation. . . . . . . . . . . . . . . . . . . 34, 79, 84-86
Workshop rates . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 56-57

101








	Blank Page
	Blank Page
	Blank Page
	Blank Page
	Blank Page



